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® SEPT. 30 = UN International Day 
Of Older Persons Flag Raising 


-see page 18 
® oct. 1= OFL Rally For Decent Work 
U Nn | FO R - Queen's Park 1 p.m. - details at 
the Local222 makeitfair.ca 


® oct. 7 = Four-Person Golf Scramble 


At Bowmanville Golf Course 
S a -see page 36 
® oct. 26 = Retirees Health & Wellness 
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Fair At Union Hall - see page 16 


A Message From Colin James and Greg Moffatt: 
Sisters and Brothers, we believe General Motors has an exit plan for Oshawa. 


In our efforts to avoid the worst-case scenario of GM failing to commit to the Car Plant, we started the 
#GMOshawaMatters campaign. Yes, we raised considerable social media buzz this summer, but right now we really 
need the help of every one of our 20,000-plus members who receive this Oshaworker. 

Politicians listen when enough constituents come forward on an issue. 

Please fill out the card below and put it in the mail - no postage required. A flood of signatures into the Prime Minister's 
office will dramatically demonstrate how many Canadians want the government to take immediate action on GM's 
plans for Oshawa. 


Retirees and active members alike sacrificed much since the financial crisis of 2008. Workers here have earned the 
right to keep their jobs. We shouldn't have to lose out again. 


Thanks to substantial government loans and our members’ sacrifices, GM can now boast $34 billion (U.S.) in profit 
over the last five years. Their top five executives’ salaries totalled $67.1 million last year, with CEO Mary Barra receiving 
$28.6 million (up 77 per cent). They can afford to invest in Oshawa. 


Those loans came from the citizens of Ontario and Canada - not Mexico or China, yet that is where GM continues to 
allocate products. GM must be held accountable for its blatant lack of respect for Canadian taxpayers and its employees. 


Tell Prime Minister Trudeau - GM Oshawa Matters. 


Filling out this postcard brings your personal commitment to this fight. New product for Oshawa can offer a sense of 
security that will spread throughout our entire community, affecting all of our members no matter where they work. 


Encourage everyone you know to get on board with this campaign. 


The loss of the Oshawa Car Assembly Plant would lead to the loss of 33,000 jobs. 


The public provided $10.8 billion in support to GM when they were in crisis. This was vital to keep good jobs in our 
community. Workers and retirees also sacrificed to keep the company alive. In the past five years since eliminating 
their debt, GM has made $34 billion (U.S.) in profit. It is unfair that they are now refusing to put investment into 
the Oshawa Car Assembly Plant and giving our remaining work to plants in Michigan, China and Mexico. 

Plants are closing now in our supply chain and we are losing more in the coming months. Every day we go without 
a commitment of new products to build, puts more jobs at risk. 


We need immediate action from your government. 


Name 


Address 


Signature 
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Negotiating To Save Our Future 


PLEASE NOTE THAT 1ST VICE PRESI- 
dent Don Thompson is replacing me at 
the Unifor Local 222 Union Hall during 
my time at General Motors bargaining. 
As you are all aware, on Aug. 10 we 
started this critical set of negotiations 
about investment in Oshawa, St. Cath- 
arines, Ingersoll and Woodstock. Our 
future is at stake. Our National Union has 
been very vocal about a work stoppage 
if we do not achieve product allocation 
and investment in all locations. There is 
no doubt that the Company has every 
intention of closing the Oshawa facility 
slowly over the next two to three years 


gave the bargaining committee a strong 
strike mandate to achieve our bargaining 
demands. 

On Sept. 6, Jerry Dias will pick a tar- 
get company and try to have a Collective 
Agreement by the contract deadline of 
Sept. 19 at midnight. If we do not have 
an agreement, there will be a work stop- 
page at the target company until one 
is reached. At such time the other two 
companies continue to work under con- 
tract extensions. Once we have a ratified 
agreement with the target company, then 
another target is selected by Jerry and 


Colin James 
Unifor Local 222 President 


members, then the last company goes 
through the same scenario until ratifica- 
tion. Information will be in the plants as 
we go through this process. Please have 
faith in your Bargaining Committee. 


GM Oshawa Matters Campaign 


| would like to personally thank all of 


as the corporation continu- 
ously places new product in 
Mexico and China. There is no 
justifiable reason why General 
Motors needs to ship prod- 
uct out of Canada with the 
cost, productivity and quality 
achieved in our facilities. 

As a union, we owe it to our 
active and retired members 
as well as the community to 
do everything we can to save 
our jobs and those jobs in the 
supplier chain that rely heavily 
on manufacturing for emaloyment We 
definitely do not want a strike but with- 
drawing our labour is the only tool that 
we have legally, to address our issues and 
meet our demands. 

By now we have had our GM strike 
vote and I’m trusting the membership 


that bargaining committee works to get 


a pattern agreement by their deadline. If 
one is not reached, then that company 
would be in a work stoppage situation, 
while the other two companies continue 
to work, putting the target company at a 
disadvantage. Once we have reached a 
second settlement and it is ratified by the 


those members, active and retired, who 

r have taken part in the cam- 
paign, signing pledges, taken 
part in the video, holding the 
banners on the overpasses, 
having signs on their lawns, 
wearing t-shirts and buttons 
while educating the commun- 
ity on the campaign and the 
impact GM Oshawa closing 
would have on the community. 
We have received tremendous 
support from the community 
and | ask that you all continue 
to be involved in the campaign 
until we have a commitment for the 
future of the Oshawa facility. 


Oshaworker 


As part of our union's need for con- 


NEGOTIATING TO SAVE OUR FUTURE 
continues on page 3 
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GM Oshawa Matters 
1425 Phillip Murray Ave. 
Oshawa, Ontario 

L1J 8L4 


No Postage 
Required 


If Mailed 
In Canada 


Prime Minister the Rt. Hon. Justin Trudeau 
House of Commons 

Ottawa, Ontario 

Canada 

K1A OA6 
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Sticking Together Matters 


ON AUG. 10 YOUR BARGAINING COMMITTEES, AT BOTH 
the Local and Master tables, opened contract talks with Gen- 
eral Motors of Canada. Showing typical GM arrogance, they 
wanted to talk about a competitive collective agreement that 
didn't include product commitments today, instead proposing 
an agreement to allegedly place Oshawa in a favourable position 
in future product allocation decisions. 

| am very proud to say that our National President, Jerry Dias, 
made it very clear that there would be no signing of a collective 
agreement unless product and investment was secured at all 
GM locations. 

It was also made very clear that the workers in Oshawa have 
earned the right to product. He talked about our productivity, 
our quality and our long history of being the flagship in Can- 
ada for GM, while being the most award-winning plant in North 
America. 

As a union we talked about 
when General Motors was on 
the verge of bankruptcy, it was 
the retirees and the workers on 
the assembly line who made 
the sacrifices that made sure 
GM survived. 

At the bargaining table, the 
union highlighted time and time 
again how the citizens of Can- 
ada and Ontario, through both 
levels of government, invested 
in General Motors with finan- 


on an ongoing basis. _— 
Instead of doing the mor- Greg 
ally right thing and rewarding bs > el Moffatt 


workers and retirees for their GM Shop Committee 
sacrifices, they choose to move d=» Chairperson 
product to a country where the . 

government has no social conscience and where workers and 
the environment are exploited. 

No one in the union wants a strike but make no mistake about 
it, if there is a strike, General Motors will be the one that caused 
it. 

Once our strike deadline at GM has been established, stick- 
ing together matters. When it comes to social media everyone 
needs to follow the Local and National websites and the www. 
gmoshawamatters.ca site. These websites are where the accur- 
ate information will be posted 
throughout the bargaining pro- 
cess. The Auto Talks leaflet will 
be coming out in the plant on 
Thursday afternoons weekly. 

Please don’t get caught up 
in the social media mudsling- 
ing as it will serve no purpose. 
There is nothing worse than 
spreading misinformation, false 
accusations and lies that do 
nothing to strengthen our pos- 
ition at the bargaining table. 


cial aid to the sum of $10.8 billion. Without these loans General 
Motors would have collapsed. 

As a union we emphasized our position to GM that the gov- 
ernments in Mexico and China did not provide any aid to GM at 
all, yet the corporation continues to allocate new product there 


Negotiating To Save Our Future 


Continued From Page 2 


Inclosing, | would like to thank 
and congratulate the membership for their show of strength, 
support and involvement with our #GMOshawaMatters cam- 
paign. It has been very successful as a result of the efforts of the 
men and women from many of the units of Unifor Local 222 and 
of course, the active participation by our retirees. 


would negatively impact the auto and 
auto parts industries. Speakers also 


tinuing cost-cutting, please let the 
Unifor Local 222 Union Hall know if you 
would prefer to access your quarterly 
Oshaworker online instead of having a 
copy mailed to you. 


Syncreon SSP 


complete your assignment. Let your rep 
know if there are discrepancies with 
your write-up. If we cannot get these 
jobs addressed in a reasonable amount 
of time they need to be put in dispute 
via a grievance. 


There have been many complaints 
with job standards and employees hav- 
ing difficulty keeping up. Please read 
Chairperson Dave Soltis’s Oshaworker 
article. Review your job description and 
make sure that all of your functions are 
captured in your job's write-up and 
that you are given the correct time to 


FALL 2016 


Trans Pacific Partnership 
Forum 


MP Tracey Ramsey, MPP Jennifer 


French and Oshawa Mayor John 
Henry hosted a TPP information forum 
at our Local’s Union Hall on Aug. 10. 
This town hall was well attended and 
gave us all details on how the TPP 


O uniror 


touched on many other industries that 
will be affected by this trade agree- 
ment that does nothing for workers 
in any industry. This is about corpora- 
tions monopolizing and controlling 
profits. Thank you to Jennifer French 
for organizing this event. 

In closing | would like to wish John 
Johnson the very best in his retire- 
ment, as John has decided to retire 
Oct. 31, 2016. It has been a pleasure 
working with John and he will truly be 
missed. 

In Solidarity. 
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Best Wishes To 


Our Yanfeng Members 4 


| WOULD LIKE TO OFFER MY BEST 
wishes to our members from Yanfeng 
(formerly Johnson Controls) who faced a 
plant closure at the end of June. 

Losing one's means of livelihood is very 
stressful and can be totally devastating. 
Please remember that you are still con- 
sidered a part of the Unifor Local 222 
family and that we are here to assist you 
in any way we are able. Dean Baumhauer, 
your plant Chairperson, has worked very 
diligently along with the Local's staff in 
setting up the Unifor Local 222 Adjust- 
ment Centre, located in the library at our 
Union Hall for our Yanfeng members to 
help guide you in this transition phase of 
your life. 

| would like to thank all the members 
from Yanfeng for your support and con- 
tributions that you made to your Local 
union over the years. 

| want to thank Dean Baumhauer and 
his committee for all their hard work and 
dedication shown in negotiating a very 
good but heart-wrenching plant closure 
agreement. 

| would also like to thank Dean for his 
support and the contributions he has 
made as a member of this Local’s Execu- 
tive Board over the past years. 

The majority of our Local's members 
live day to day with the threat of their 
workplaces closing. Good paying manu- 
facturing jobs continue to be shipped 
overseas to countries with NO Health 
and Safety Regulations, NO Environ- 
mental Regulations, NO Health Care 
for their citizens, NO minimum wage, 
NO right to organize or protest. We are 
still being told by the corporate leaders, 
right wing politicians, right wing owned 
media outlets and the elite in our soci- 
ety that with globalization we need to 
be competitive with such countries. 
We need to say that it’s time for our 
governments and corporate leaders to 
stop exploiting the basic human rights 
of the citizens of the underdeveloped 
and undemocratic countries for their 
own personal gain. Trade agreements 
will only work for the majority when 
the playing field is equal. We wouldn't 
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accept our children, grandchildren, 
friends and neighbours going to work in 
a place without basic health and safety 
regulations, without basic human rights 
in the workplace but many if not all 
of the unfair signed trade agreements 
have no such assurances of basic rights. 

Take the time to call or email your 
local MP and let them know that you are 
against unfair trade agreements, spe- 
cifically the most recently negotiated 
TPP agreement that when implemented 
will give extraordinary rights to private 
investors and multinational corpora- 
tions while undermining the democratic 
decision-making authority of citizens and 
governments. 


Basic Summary 
Of Strike Assistance Benefits 
For Unifor Members 

m You must participate in the strike 
activity assigned by your local Union. 

@ You must register and make appli- 
cation for strike benefits on the day 
assigned by your local union. 

@ You must pick up your strike pay 
cheque on the specific day and time 
assigned by your Local Union. 

m You are not entitled to strike benefits if 
you are on layoff prior to the strike or 
you are drawing sickness and accident, 
long term disability, workers compen- 
sation, E.I. benefits or vacation pay. 


LU) 


Dale Millson 


Unifor Local 222 
Financial Secretary 


m You are entitled to strike pay for each 

work day missed due to the strike. 

m Striking members receive $35.71 per 
day for each day they are on strike, 
commencing with the first day. 

m@ Weekly strike pay is $250 per week, 
payable on or after the eighth day. 

m@ Your active participation in the strike 
duty assigned will entitle you to the 
following group insurance benefits: 
hospital care, drug, life, accidental 
and dismemberment premiums (not 
optional life-AD&D, for which the 
member must pay the premium) and 
out-of-province paid for by the Unifor 
Strike and Defence Fund. These bene- 
fits will only be provided if they are 
part of your collective agreement. 

»eeeeege 

At the end of October, Brother John 
Johnson Chairperson of Durham Region 
Transit will be retiring. I'd like to thank 
John for the contributions that he has 
made to our Local Union. Along with 
being Chairperson of the Local's Dur- 
ham Region Transit unit, John has been a 
long-time member and contributor to the 
Local's Executive Board. 

Personally I'd like to thank John for his 
support over the past six years, but most 
of all I'd like to thank John for his friend- 
ship. | wish John, his wife Kate and his 
family the very best in the future. Enjoy 
your retirement. 


Local 222 Welcomes Niagara College 


Journalism Student 


Unifor Local 222 has welcomed 
another journalism student to the 
Union Hall. This time it's James 
McAlpine, a second-year student from 
Niagara College. You'll see James’ 
articles and photos in this issue. He 
is not a stranger to the Oshaworker as 
his father John, a retired IMM from 
GM Oshawa, has been receiving it 
for years. He is pictured at right with 
Local 222 Communications Director 
Joe Sarnovsky. 
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Total Receipts .............$1,194,928.00 
1,391,146.54 


Total Expenses............ 
Surplus (Deficit) .......($ 196,218.54) 


Unifor Local 222 
Balance Sheet as at June 30, 2016 


ASSETS 

Current Assets 

Ban Kiscisesacencaccastnndacdey evapendderimensuduunaadaannceisaespevesaennsnntencts 106,478.34 
GI CS ec asvsntacavasumnatacas tune iai anna sacvaniancuatibenneseetety 3,974,363.07 
ACCOUNTS TECEIVADICS cc sercnncaeicnscctsacetetebaverdadnssansedeeseenener 369,234.70 
Prepaid ‘CxPONSOS iiesivercecsevewatessiaceseneset cenmesitcateretics wees doings 8,228.87 
FULURE PENSION DONGHIE sc isitecaveniscncavceassiteceemcavverenasyerdetendes 155,000.00 
Total Current Assets ...............ccccccccceccceeeeeeees 4,613,304.98 
Fixed Assets 

LANG si csi iccecececesssadaasaaecs cancaceasseantactaasedudsceavssesenasiteasteneads 615,195.00 
BUI GINGS:cescsieessnadaianaccvcuadacnacesencnceaa svsstdadetesseven cereessnansnen 1,926,150.54 
Total Fixed Assets ..............cccccccccccccceseesseetseeeees 2,541,345.54 
TOTAL ASSETS. ..............cccccccccsecessseteeeesesssseeeeees $7,154,650.52 
LIABILITIES 

Current Liabilities 

Obligation for post-employment benefits...........:ceeeeeeeeeeeee 1,318,000.00 
ACCOUNTS Payables: wassisccnenatssxcsidad sadeaseciouseusutusviauaiced siewicas 263,998.62 
Accrued (Lia Dies: win siscticeciwesscnscbsiness ie ednervaadiaasy nega seeanes 274,000.00 
URION: DUES Payable sseccccicestescs veinsnneaet caecudinseendtes suse: tevinees 222.84 
Charitable: DEdUCHONS Ws fesicectisnsectesiededeserebcasnes dtestecesisenene 1,244.00 
Skilled Trades Dues Payable ..........cccceceeeeeeeeeeeteeeeeseeneeeeeee 8,691.30 
Retired Members! FUNG. t.issencceniscessceterstencawucnenctsstenesenaiiens 103,791.48 
RECrEatiOn FUNG si cscs ccvcseccwetneteeagsacesas cuinecedeanenceus denen tobuee’ - 
Total Current Liabilities ............00.0.. ee 1,969,948.24 
TOTAL LIABILITIES................00c.ccccccsceccsesseseeeees $1,969,948.24 
EQUITY 

NET ASSETS 

INGUASSEES! sce caasanaiuses vvonvencdcdstenastunnwamamunicucninep se naeseandemnens 5,651,435.05 
SUIPIUS sicssticccidsnnncadied set dienes taassecieseaesesecvieepeanegaidans tte e fea (466,732.77) 
TOTAL NET ASSETS ..............ccccccccccsssscssesseseeeeees 5,184,702.28 
TOTAL, EQUDTY is jaccsctscccissssnsssissntnsnsansastedinvsvscatene $5,184,702.28 
TOTAL LIABILITIES and EQUITY..............0008 $7,154,650.52 
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Financial Report Covering 
rot Ninel The Months Of April - June, 2016 


Unifor Local 222 
Income Statement for April, May & June 2016 


REVENUE 

Income 

Membership: DUGS i. scivacieaieseeniee sess cotinceriseisiasy cteaeiansteedine 1,101,456.46 

INITIATIONS iivcscccceeeiteececteesctsacannee dcdeeonctsenianreneseicatecctaanreas 900.00 

Oshawa Area Skilled TradesS........ccceceeeeeeeeeeeeeeeeeeeeeeeaaeeeeee - 

Halli MAINtGNANCE...:cicscscacacidecnesieradenanencesasecatensteseeeneeasnce 7,599.75 

PMTERESEIN COM Gras aac aireciewaakeseheandstneciasautiseaiadsuneusateaneuut seeds 24,861.11 

Staff Wages RECOVENECS .cacccsliencteesniseaneetntiidaciedcedaceeseceaiente 4,948.20 

SPONSOMSMIPS tise side ca cccvicsadeceessnety ctatestavanesisesueerceateesseuseenre - 

OSM AWORKER vssissisaar ches Giuesssiaeniadsarsanetnendaduagerecnaneeeciianlaay 30,987.48 

RECIEA OM is cscs cic ceccatavencvstcndicedavetevenencusastandeeederthanencadnsnas 4,400.00 

ROME scctectecacsisnstsdascesnuastacestatiadsentstenatencessansanetedsbanenceissnce 19,775.00 

TOTAL REVENUE................0.cccccccccsseccsseesstseeeeees $1,194,928.00 

EXPENSES 

Office And Building 

Employee: Salaries sic ccicsterecncnesseesceesacercsiaaaeiernecwvedeerdéstes 261,518.84 

UL EXPenS@isisisissiisssiccccecesssaanesctaavianaceiesss 10,150.41 

CPP EXpenS@isisaississiveccarcessscnneactsanaaiavedeess 17,644.59 

WSIB: EXP@MSG wicccessscsuncreasnstincstetstenendernine 2,538.87 

EEL EXPGnS@ cher sais tiesncncsisnc leds tatmnetdeedneie 6,870.80 

Quer BENGFtS sc icsteeccciesretiesserseecseeseecesaais 40,034.91 

Employee Benefits and INSUrance........ccceceeeeeeeeeeeeeeeeeeeaaee 77,239.58 

HalIEXPONS@S iret ss iatcanewseaseanemedieadesshetartsdeseaes qiecncenveratsiics 879.00 

INSUPANCE eisics incite deecaianersverevsnastedetaiarereastsedetetedenamenencarnets 4,941.00 

Building: MAINTENANCE ieiecccocen cee sedaceausedierid dans tne cadecneeeliiics 35,519.42 

ROAlty TaAX@S isicasncsiysccewesserecncmoasecsiecaadespiicyaonsnedsuvemetedenass 16,665.00 

Tel PHONG iiisisccinancsdeahucastivssteadvecsnpeceenoaansecnebdverenenaananeetids 7,418.29 

Office Supplies and General Expense .........::ceeeeeeeeeeeeeeeees 20,010.30 

OPPICErS’ EXPENSES sii: scicsencrstssine caves seaaveacesuansadetedebenancedscnce 7,730.87 

Payroll services and bank ChargeS.........:cceeeeeeeseeeeeeeeeaeeeeee 2,013.65 

PLOTESSIONAl ver suctaecnccatuebreuwavienanaecsiaesenuaneieaanncatieannetumtcies 37,127.00 

Total Office and Building...............0..0.0. ee 471,062.95 

Organizational 

Per Capita - Ontario Federation of Labour... 11,349.45 

Per Capita - Durham Labour Council.......... 3,469.40 

Per Capita - Lindsay Labour Council........... 133.60 

Per Capita - Unifor Assessment..........0:00 584,066.80 

Per Capita — GM Intra-Corp.....eeeeeeseeeeneeees 676.50 

Per Capita - Unifor Council..........:::ceeeeee 10,474.34 

TOtal Per 2Capita sa ctssinedacmewi sci teeewededeabwanedtuarsee ta uataantes 610,170.09 

Lost Time: Wages and BenefitS...........ccccecseeeeeeeeeneeeeeeeeaaee 153,573.44 

Lost Time Expenses Per Diem & Mileage..... 37,793.08 

Lost Time Expenses Hotels........::::::ceeeeeeeee 13,378.54 

Lost. TIME EXPeNS€Ssicscicccsencsse dete ver aeerencasncndaceteteneaencaseane 51,171.62 

Miscellaneous Election COSts........ccccccccsesseeeeeeeeeeeeeeeeeseenaes - 

EqUCatiOMiscsicaucetatstiesncitaassvenduss iwtaccauuiuveniwasidetecsenetaner aus 1,358.48 

AdVertiSing: & PrOMOUONS wicsisccsiee sia. ccvececdssrsteatecertvenneaderne 3,351.85 

InVEStOrS: GrOUP: TKUSE vaccciecsesescsistcestacdeeecssaizensatencacedacasass 8,505.60 

Oshaworker — Printing .......::cc:eeeesseeeeeeeeaeee 46,369.55 

Oshaworker — POStaGe ......eceeeeeeeeeeeeeeeeeeees 38,204.71 

TOtal OSHAWOPKEE icedvecaeasesiancacneseye nanteaadeededeesdeenensaadarieicn 84,574.26 

PICMG iicstecisestaetecencesincctadinccting ase tneewerdestitseseassfesinwesenentanie 3,343.71 

REGECUOM rcs sascrenccarnursnanctsnasnsectsagracuicisicanaenetcucematasaunes 5,150.00 

Welfare and! DOMatiONS saiccscuiscaduassvcaneeencedeininestecenesenceearsen (1,115.46) 

Skilled) Trade ssesseerecnsttaweacevtuehaueu te sataniiteercien seratebtacelleares _ 

Total Organizational ............0..0..0c cece 920,083.59 

TOTAL EXPENSES. .............000cccccccsccssscsseeseteeseees $1,391,146.54 

Net Income (LOSS) ...........ccccscccccseeesssesseesseneeees ($196,218.54) 
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Final Oshaworker Article From 
Retiring Durham Region Transit Chairperson 


| HOPE EVERYONE HAD A GREAT 
summer and got a chance to enjoy the 
tremendous weather we experienced this 
year. 

This will be my final Oshaworker article, 
as | will be retiring at the end of October. 

| moved down from Haliburton to start 
working at Oshawa Transit 32 years ago 
and | have seen and experienced many 
changes in that time frame. One thing 
that hasn't changed is the fact that 
unions have continued to be more and 
more relevant as time goes on. | have 
been involved in the union for the vast 
majority of my career, holding various 
positions, serving as Chairperson of our 
unit for the last 15 years, first for Oshawa 
Transit, then through the amalgamation 
of Durham Region Transit, to present. 

| have received considerable gratifica- 
tion serving our membership, although 
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Deadline For The Winter 2016 Issue 
Is Friday, November 11 
At 4 P.M. 


UNIFOR LOCAL 222 IS AN AMALGAMATED LOCAL 
MADE UP OF THE FOLLOWING UNITS: 


General Motors of Canada 
(Oshawa) 


Logistics In Motion (Ajax) 
Durham Region Transit 
Lear Corporation (Whitby) 
Armada Toolworks (Lindsay) 
CEVA Logistics Supplier Park 
(Oshawa) 
syncreon Supplier Park 
(Oshawa) 


Auto Warehousing Canada 
(Oshawa) 


St. Marys Cement 
(Bowmanville) 
GDI Services (Canada) 
(Oshawa/Whitby) 


(Whitby) 


(Oshawa) 


syncreon automotive 
(Oshawa) 


Woodbridge Foam (Whitby) 


(Whitby) 


EXECUTIVE BOARD 


Board Members At Large 
Shayne Fields (Logistics In Motion) 
John Johnson (Durham Region Transit) 
Scott Bateman (Lear Corporation) 
Ron Clark (Armada Toolworks) 


Board Member At Large (Balance of Local) - 


President - Colin James 
Financial Secretary - Dale Millson 
First Vice President - Don Thompson 
Second Vice President - Dan Wilson 
Recording Secretary - Jesse Forbes 
Sergeant-At-Arms - Jim Wheeler 
Guide - Jeremy Pooler 


Trustees 
Barry Grills ™@ Eva Guta ™ Francine Saunders 
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Trentway-Wagar Transit 


City-Wide Taxi (Oshawa) 
AGS Automotive (Oshawa) 
Mills Motors Buick GMC 


Pilkington Glass (Whitby) 
Roy Nichols Motors (Courtice) 
Robinson Solutions (Oshawa) 

Mercedes-Benz Durham 


The Student Association at 


Female Board Member At Large - Lynn Ross 


Retirees’ Representative - Chris White 


there certainly have been a few individuals 
along the way who have done their very 
best to make that gratification an exas- 
perating goal to achieve. Thankfully, they 
are few in numbers, albeit difficult not to 
wince at the memory of some of them. 

| have been blessed to have had very 
good committees to work with through- 
out the years representing our members. 

Our union reps are always very dedi- 
cated and committed. | know for a fact 
that in negotiating in 2003, when things 
got colourful, management felt we all 
should have been committed. 

Speaking of management, while in this 
position, there is a need to develop a 
working relationship with them to enable 
you to properly represent your members. 
However, at DRT, a number of manage- 
ment personnel, when hired, | feel, if they 
had anything constructive to offer, were 
immediately de-briefed. 

While | am retiring from my job, | am 
not retiring from being a union member. 
| have met so many great people in the 
union movement, many who will remain 
my friends forever. 

| cannot thank everyone by name for 
fear of inadvertently missing someone. | 
do thank my committee members, past 


John Johnson 


Durham Region Transit Chairperson 


and present, absolutely everyone at Uni- 
for Local 222, the Executive Board and the 
National Union representatives for all of 
their unwavering support for myself and 
the members of Durham Region Transit. 

| thank my membership for the honour 
of representing you. 

Before closing, | wish all the best for our 
brothers and sisters in the auto industry, 
hoping Oshawa gets a product, keeping 
our GM and part supplier membership in 
a job. There is no doubt it is owed to our 
hard-working sisters and brothers. 

Finally, | said | wouldn't name anybody, 
but | would be absolutely remiss if | did 
not thank my wife Katie and my family 
for supporting and putting up with me 
throughout the years, especially through 
stressful times at work like bargaining 
and the times that we were on strike, 
when | coloured the room and the phone 
lines with my proficient use of compound 
word laden rants. 

Thank you.% 
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With More Work Comes More Jobs 


| HOPE EVERYONE ENJOYED THEIR 
non-mandated summer. It's hard to think 
back, just a few years ago when all of us 
workers were forced to work a sixth day 
for the entire summer. Here we are in 
2016 and not one mandate since the new 
contract and more importantly, no man- 
date during the summer months when 
many of you like to spend time with your 
family and friends. Myself and your com- 
mittee have had many members thank 
us and express their excitement toward 
the no blackout periods when it comes 
to vacation requests. Yet again another 
great thing we accomplished at the bar- 
gaining table. It is good to see members 
smiling again. 

As you may or may not know our facil- 
ity has been shouldering some extra work 
from other distribution centres within 
the Loblaw network. Having other facili- 
ties know they can lean on us at LIM 
when they are in need is an extremely 
good thing. As | have said in articles in 
the past, | have been and continue to 
push for more work in our facility. Well 


that is finally happening, with more work 
comes more jobs, more good paying full- 
time jobs with benefits and job security. 
Those are the kind of jobs we as a union 
strive for. Whether we are being asked 
to shoulder 15K cases more in a shift or 
100K, the fact is, our facility is getting the 
job done, Period! We should all be proud 
of that. No one person plays a role in the 
success of this facility. We are a team, we 
lose as a team, we win as a team and we 
celebrate as a team. 


Shayne Fields 


Logistics In Motion Chairperson 


As | have said before, if we can get the 
facility's attendance percentage down we 
will see more work. Some people didn't 


WITH MORE WORK COMES 
MORE JOBS 


continues on page 8 


AGS Persists In Keeping Morale Low 


HELLO AGAIN, EVERYONE. 


December. 


| wish | could tell you Union/management relations were 


IT'S BEEN A COUPLE OF 
months since the last edition and with Unifor Local 222 mov- 
ing to quarterly publications, the next edition won't be until 


advantage of seeing their results 
before we go into our negotia- 
tions. This is not to say we'll be 
taking whatever they get. Each 
plant has their own needs. With 


Bob 
Bryant 


AGS Automotive 
Chairperson 


FALL 2016 


progressing, but | can’t. We've been trying to get manage- 
ment to lighten up on their ridiculous cell phone policy but 
it's falling on deaf ears. It’s actually embarrassing to have 
to represent someone for looking at their cell phone when 
this same management team barely bats an eyelash when 
there are serious quality issues. Our sister plant in Windsor 
allows cell phones, except in aisle ways where there is forklift 
traffic. They're even allowed radios as well as ear buds. We 
continually try to get our management to back off on their 
morale-busting policies, to no avail. We'll keep trying. 

Our in-plant union elections will be coming in October. 
Anyone considering running for a position be forewarned. To 
this company the union is nothing more than an obstacle. 
They'll only like you if you're accommodating. 

As | write this Unifor is in negotiations with GM. Hopefully 
they'll be successful securing new product. We're all cheering 
for them. 

Our sister plant in Windsor will be heading into negotia- 
tions soon with their contract due Dec. 31. Cambridge is due 
Feb. 3. With ours not coming due until May 5, we have the 
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our plant being the most popu- 
lous, we'll need to come to some sort of balance. Secure early 
retirement packages for our senior members while increasing 
the wages for our newer members. 

The student contract expires Sept. 15. Some of the stu- 
dents will stay on as TPTs. Some of our TPTs as well as some 
full-timers will be leaving to go back to school. This is a wise 
choice and we all wish you the best. With all the corporate 
greed in this world, most companies are turning their backs 
on the people who made them what they are to move to 
countries where wages are low and environmental laws are 
weak. It's pretty hypocritical when you think about it. Govern- 
ment preaches global warming, while big business pollutes 
poor countries and brings their product back to our country 
for record profits. Money talks. My advice to all the newer 
employees even thinking of going back to school, don’t think 
too long. The longer you stay here, the more complacent you'll 
become. The automotive industry in Canada isn’t a very prom- 
ising future. Hopefully I'll be writing in December's edition. 

In Solidarity. 
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Union Continues To Challenge Lear 
On MOST Studies 


HERE WE ARE ONCE AGAIN AT THE 
end of summer and what a summer it 
was. Although the temperatures and 
weather were great for vacation, we 
experienced some of the hottest days 
in the plant in recent memory. We had 
issues during this time with our members 
not being able to get adequate reliefs. We 
are working on this and recognize how 
important it is to have enough trained 
employees to cover personal reliefs and 
time off the line for heat reliefs. 

The outsourced work has been brought 
back into the facility as bargained, but 
not without many challenges and issues. 
The MOST studies and O/Ds that the 
company provided to us have been chal- 
lenged. As a result we have added two 
jobs in the FSB sub assembly area, one 
job in the materials department and have 
added a team leader to the front line. 

At the time of writing, we are still 
objecting to the studies in the chassis 
area and have filed a grievance under 
Article 22 of the Collective Agreement. 
Once again, the company has provided 
studies that are not accurate and when 
our members cannot keep up to the line 
rate, they blame our members. The stud- 
ies are based on best case model mix, but 
when there is a spike in certain models, 
(i.e. Cadillac), there are many jobs that 


exceed the MOST study. This results in 
us not being able to keep up to our cus- 
tomer; overtime being worked that is not 
customer driven; and our members being 
asked to perform several jobs. When this 
happens, we all suffer and so does our 
quality. It makes no sense to engineer 
the line and job content for a best-case 
scenario. We continue to battle with 
engineering on this issue. 

We have also had several issues raised 
to us where members are asked to per- 
form tasks that aren't identified on their 
OD. If it is not on your OD, it is not 
on your MOST study and you are not 
allowed time for this task. Again, if you 
are asked to do additional work, make 
sure to place a call for your steward. If 
we are not aware of the issue, the union 
cannot fix it. 

We have scheduled a Lear member- 
ship meeting for Sept. 27, at the Unifor 
Local 222 Union Hall. The meeting times 
are 1 p.m. and 3:15 p.m. This is a gen- 
eral membership meeting, where we will 
update you on any news or issues. Uni- 
for is currently in negotiations with the 
Detroit Three. Their contracts expire on 
Sept. 19 at 11:59 p.m.. We will also update 
you specifically on any information we 
have regarding GM bargaining at this 
meeting. Please plan to attend. 


With More Work Comes 


More Jobs 


Continued From Page 7 


like that comment, | was called a “sell- 
out” and a “company man”. Anyone 
who knows me, knows | am anything 
but those things. There was a DC out 
east of us, it was an $80-million-a-year 
operation. Due to a terrible working 
relationship with their union, attend- 
ance issues and poor productivity it 
was shut down after just four years. | 
never want that to be an option for our 
facility. | am passionate about my role 
and the future of our jobs here at LIM. 
| simply wanted to see this facility suc- 
ceed and knew a key issue we need to 
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fix in order to do so. Although there is 
still much work to do in the attendance 
area, the small gains we have made 
have led to more work. Imagine, the 
very same thing | said would happen is 
happening. Thank you to everyone who 
continues to support your union and its 
representatives. 

As of right now we have 78 griev- 
ances filed for the year. This same time 
last year we had 808 filed. Discharges 
of our full-time active members are at 
the lowest levels | have seen in the past 
couple of years. 
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Scott Bateman 


Lear Chairperson 


On July 1, Yanfeng Automotive (for- 
merly JCI), closed. Dean Baumhauer 
and the committee, along with National 
Rep Jim Mitchell, were successful in bar- 
gaining a very good closure agreement 
for their members. We wish you all the 
best in the future. 

As of Oct. 31, John Johnson, chair at 
Durham Region Transit, will be retiring. 
I've had the privilege of working with 
John on the Executive Board for many 
years and have become good friends over 
this time. John has done a fantastic job 
representing both his membership and 
the Local, and will be missed by all. We 
wish John and Katie the best in his retire- 
ment. 

On June 30, we were saddened by the 
news of the passing of Paul Tracey. Paul 
retired on Jan 1, 2014. Our thoughts and 
prayers are with Paul's family and friends. 

The next issue of the Oshaworker will 
be in December. As always, | can be 
reached at 905-436-0400 ext. 358, or 
by email sbateman@lear.com. 

In Solidarity. 


Accommodation in the workplace has 
been an ongoing issue for many years. 
Although LIM is now finally accom- 
modating non-occupational injuries, as 
well as work-related injuries, your union 
and the Company are still having mean- 
ingful discussions about the possibility 
of a hot cafeteria here at LIM. 

Finally | want every sister and 
brother at the GM Oshawa and sur- 
rounding supplier plants to know we 
are with you! We will stand shoulder to 
shoulder with you until we get a com- 
mitment from GM for new product in 
Oshawa. Stay strong and remember 
your sisters and brothers here at Logis- 
tics In Motion are with you and we 
know #GMOshawaMatters. 

In Solidarity. 


FALL 2016 


THE OSHAWORKER 


Syncreon Supplier Park Plants Merged 


THE TWO SYNCREON SUPPLIER PARK PLANTS WERE 
merged into one during the summer shutdown. There have 
been some issues that have arisen from the merger. The 
Committee met with the company to address some of these 
issues and the company is currently working on rectifying the 
list of issues raised at the meeting. 

One big complaint | am constantly hearing from members 
is that their jobs are too busy. | have met with our indus- 
trial engineers on a few occasions to go over time data for 
the areas where | am getting the most complaints. | have 
expressed a number of concerns to the company about these 
jobs. They recently made changes to the material handling 
assignment routes which has not helped the situation. 

Everyone needs to understand that there is a process that 
needs to be followed in a dispute over time standards and 
disputes take time to work through. | have been in constant 
contact with Colin James, our Local president, about these 


standards issues and we are 
working together to try to get 
them resolved. People need 
to understand that if we are 
putting jobs in dispute, you 
should not be taking extra 
breaks or leaving before the 
end of the shift because this does not help our position about 
job standard issues. 

One thing | want to reiterate to members is to make sure 
you're following the company's direction on how to complete 
your job. They set the standard on how the job needs to be 
done and we need to follow it, no matter how much longer it 
may take you to complete your tasks. If you have any ques- 
tions or concerns, | can be reached at 905-260-2859 or by 
email at dave.soltis@syncreon.com. 

In Solidarity. 


Dave Soltis 


syncreon Supplier Park 
Chairperson 


Armada Agreement Coming Up For Negotiations 


WOW, WHAT A HOT SUMMER WE 
had. | hope that everyone enjoyed their 
summer holidays to the fullest. Soon 
fall will be upon us with cooler temper- 
atures and a more comfortable working 
environment is expected. 

| want to take this opportunity to 
remind all our membership that our 
Collective Agreement expires Dec. 1, 
2016. We the committee, along with 
Unifor Local 222 President Colin James 
and Chuck New, our National rep, will 


be setting up a meeting with all mem- 
bers to discuss and collect information 
for our next contract. There will be fly- 
ers on our Union boards for the time, 
date and place. We hadn't scheduled 
the meeting yet as of writing this article, 
although our plans are for a meeting in 
late September or early October. 

It is very important for everyone to 
attend this meeting. Your voice and 
concerns will be heard and collected. 
This way we can address and try to 


Ron Clark 


Armada Toolworks Chairperson 


bargain what is important to all of 
us. This is how we can improve upon 
language in our next Collective Agree- 
ment. Please plan to attend. 

In Solidarity. 
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Many AWC Members Back From Layoff 


HARD TO BELIEVE SUMMER IS COMING TO AN END 
already. | hope everyone was able to take some time off to 
enjoy the heat with their family and friends. 

| am happy to report that at the time | am writing this we 
only have seven members left on layoff. This is mostly due 
to the fact that the Consolidated line started producing more 
Equinox units after shutdown. Also, our brothers and sisters 
from AWC over at the South Supplier Park won the contract 
to start doing the numerous quality checks required on the 
Cadillac XTS. This has created a lot of extra runs for our 
members to and from SSP. It is great to see so many familiar 
faces that we haven't seen in a long time. Some have been 
off as long as 40 weeks. Hopefully everyone will be back on 
the worklist soon. 

By now all of our members should have received their 
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CACL Insider newsletter 
from Eckler Ltd., our pen- 
sion administrator. We have 
learned that Office of the 
Superintendent of Financial 
Institutions will not approve 
the bulk transfer of funds 
from the Eastern Canada Car Carriers Plan into the CACL 
plan and the ECCCP will wind up. The process of winding 
up a pension plan usually takes between 12 to 18 months. It 
may be many months from now before our members receive 
details of their options. 

Contract negotiations between Unifor and the Detroit 


MANY AWC MEMBERS BACK FROM LAYOFF 
continues on page 10 


Scott 
Selleck 


Auto Warehousing 
Canada Chairperson 
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New Committee New Beginnings At CEVA 


| WOULD LIKE TO START BY 
thanking all those who put their 
names forward to try to make 
CEVA a better place to work. For 
those who did not get elected, 
thank you for showing our mem- 
bership that we all care about what happens here at CEVA. I'd 
like to congratulate your new committee: 

Dion Clarke Shift #1 union rep and his alternate is Scott Mor- 
elli; Christine Summers is your Shift #2 union rep with Derrick 
Sharkey as her alternate; Keith Buckingham is your midnight shift 
union rep with Bobby McBride as his alternate. Our Women's 
Advocate is Sheri Steele. 

On the health and safety side we have Scott Arbuckle as our 
new Health and Safety Chairperson. Paul Doherty is your Shift 
#1 H&S rep, alternate Rob McIntyre; for Shift #2 we have Valorie 
Whitehead with Kim Viterelli as her alternate; on midnights we 
have Jim Papp as your H&S rep with lan Keith as his alternate. 

| truly believe in solidarity and my goal as your chair is to bring 
this committee together working as one. By the time you read 
this we will have had our elections for the long-awaited harass- 
ment committee. We have also started talks in co-operation 
with the company to revamp CEVA’s attendance policy. 

Please feel free to come forward with any ideas or changes 
you would like to see in our contract or in the workplace. Write 
them out and place them in the box outside the union office. 


Many AWC Members 
Back From Layoff 


Continued From Page 9 


Keith 


Poulin 


CEVA Logistics 
Supplier Park 
Chairperson 


Three automakers have begun and by the time you read 
this we will be a few weeks away from the contract 
deadline. Rumours, good and bad have already begun to 
circulate throughout our workplace. These negotiations 
are very important to all of us but | can’t stress enough not 
to believe everything you hear from well-meaning friends 
or read in the media. All we can do is hope that General 
Motors recognizes that the Oshawa plant and local sup- 
pliers are second to none when it comes to productivity, 
efficiency and most importantly, quality. Oshawa deserves 
to be rewarded accordingly with future product and job 
stability. 

| want to congratulate Dave McPherson who retired on 
June 30 with 32 years of service. Dave was very active 
in the union and served as our chairperson for many 
years. Three members chose to take their severance over 
the summer months. Dave Pindar on June 28, John Lan- 
genberg on June 29 and John Staples on Aug. 21. All of 
them had 21 years of service. It was also brought to my 
attention that Pat Mothersill, who retired on Aug. 1, 2015 
with 18 years of service did not receive a mention in the 
Oshaworker. Please join me in wishing them all the best. 
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These are scary times with the General Motors contract being 
negotiated. But in solidarity we at CEVA need to show all our 
brothers and sisters that we will stand behind them. Without 
product from GM, our plant as well as all the other feeder plants’ 
doors will close, so let's rally in support and make all Oshawa 
jobs worth something. 

My door is always open and | can be reached by email at keith. 
poulin@cevalogistics.com. 

In Solidarity. 


A Message From Your 
Health And Safety Chairperson 


| WOULD LIKE TO THANK THE 
membership for your support in 
electing me as your health and 
safety chairperson. I'm actively 
taking on this new role and believe 
we're making strides in using the 
Joint Health and Safety Committee to make sure we are all safe 
in the workplace. As of the Oshaworker deadline the current 
issue of heat stress was paramount. There was the redistribu- 
tion of fans to needed areas, availability of water and popsicles, 
watching the air flow on all three shifts and informing everyone 
of the danger signs of heat stress. In case the weather hasn't 
changed by the time you read this, | want everyone to remem- 
ber if you do not feel well, tell your supervisor you need to cool 
down. Do not take any chances, take a break and take care of 
yourself. 

| can be reached at scott.arbuckle@cevalogistics.com. 

In Solidarity. 


Scott 
Arbuckle 


CEVA Logistics 
Supplier Park 
Health & Safety 
Chairperson 


Local 222 Donation To 
Fort McMurray Families 
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Gate collections at Unifor Local 222 units raised 
$10,552.44 for those affected by the wild fires in 
Fort McMurray. Thanks to all who donated. Pictured 
above, Local 222 Financial Secretary Dale Millson 
(right) and First Vice President Don Thompson (left), 
present a cheque to Canadian Red Cross of Durham 
Region representatives. 
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We Shall Remember 


It is with great sadness that we announce 
the passing of the following members: 


Frank H. Aylward 
Murray G. Bacon 
Robert E. Barber 
André E. Beaulne 
William D. Bird 
Leonard J. Brisebois 
Mohammad A. Butt 
Ronald J. Cameron 
Cecil O. Carson 
Ivan L. Fisher 
Gordon J. Freeman 
Robert A. Genore 
David L. Glober 

D. Gordon Grainger 
Michael D. Gray 


Johannes H. Groetelaars 


David R. Hammond 
Robert J. Henderson 
David Henkel 
George S. Hoekstra 
David C. Holdsworth 
Donald F. Hook 
Daniel P. Hooper 
Giles E. Hughes 
William R. Jeffrey 
Philip C. Jones 
Dennis V. July 
William |. Keates 
Donald W. Lavender 
Bernard F. Leguard 
Donald R. Martin 
William J. Maxwell 
John R. McCormick 
James G. Murray 
Andrew Osumek 
Patricia E. Phayre 
Ralph C. Reid 

Glen O. Stamp 
Michael Stefanyshyn 
Paul S. Tracey 

Keith F. Traviss 
Andrew Wakulicz 
Albert E. Waite 
William C. Williams 
Peter Williamson 


Lauren “Louie” D. Wilson 


Nikolaj Woytowitsch 
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GM Retiree 
GM Retiree 
GM Retiree 
GM Retiree 
GM Retiree 
GM Retiree 
GM Retiree 
AGS Retiree 
GM Retiree 
GM Retiree 
GM Retiree 
GM Retiree 
GM Retiree 
GM Retiree 
GM Retiree 
GM Retiree 
GM Retiree 
GM Retiree 
DRT Retiree 
GM Retiree 
GM Retiree 
GM Retiree 
GM Retiree 
GM Retiree 
GM Retiree 
GM Retiree 
GM Retiree 
GM Retiree 
GM Retiree 
GM Retiree 
GM Retiree 
GM Retiree 
GM Retiree 
GM Retiree 
GM Retiree 
GM Retiree 
GM Retiree 
GM Retiree 
GM Retiree 
Lear Retiree 
GM Retiree 
GM Retiree 
GM Retiree 
GM Retiree 
GM Retiree 
GM Retiree 
GM Retiree 


Courtice 
Havelock 
Orono 
Oshawa 
Colborne 
Oshawa 
Scarborough 
Oshawa 
Oshawa 
Janetville 
Oshawa 
Oshawa 
Cobourg 
Newcastle 
Omemee 
Oshawa 
Orono 
Oshawa 
Smiths Falls 
Lindsay 
Courtice 
Bloomfield 
Bowmanville 
Whitby 
Port Perry 
Bethany 
Oshawa 
Oshawa 
Tweed 
Cobourg 
Havelock 
Whitby 
Courtice 
Courtice 
Oshawa 
Bowmanville 
Stirling 
Courtice 
Winnipeg 
Lindsay 
Gooderham 
Port Perry 


Kawartha Lakes 


Oshawa 
Keene 
Oshawa 
Pontypool 


July 5, 2016 
June 9, 2016 
June 22, 2016 
May 28, 2016 


March 30, 2016 


June 11, 2016 
May 14, 2016 
May 14, 2016 
June 27, 2016 
May 18, 2016 
June 26, 2016 
July 27, 2016 
May 26, 2016 
June 24, 2016 
June 27, 2016 
Aug. 2, 2016 
July 12, 2016 
Aug. 1, 2016 
Aug. 8, 2016 
Aug. 7, 2016 
June 1, 2016 
July 11, 2016 
June 5, 2016 
Aug. 13, 2016 


April 30, 2016 


Aug. 2, 2016 
June 7, 2016 
July 27, 2016 
May 7, 2016 
July 24, 2016 
June 17, 2016 
June 17, 2016 
May 27, 2016 
June 13, 2016 
April 15, 2016 
Aug. 2, 2016 
May 29, 2016 
Aug. 2, 2016 
June 15, 2016 
June 30, 2016 
July 8, 2016 
July 1, 2016 
July 13, 2016 
Aug. 1, 2016 
July 12, 2016 
May 24, 2016 


June 13, 2016 % 
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Retirees’ 
Support Wanted 
For The GM 
Oshawa Matters 
Campaign 


HOPE YOU ALL 
enjoyed your summer. 
Sure was a hot one. By 
the time you read this, 
Labour Day will have 
passed and also Unifor 
National | Convention. 
We have been working 
since July long weekend 
with the active mem- 
bership to try and get 
new product into the plant. We are holding 
banners over the Albert and Simcoe Street 
bridges on Mondays, Wednesdays and 
Fridays from 2:45 - 3:45 p.m. Everyone wel- 
come to join. For more on this issue please 
go to www.gmoshawamatters.ca. 

They will be bargaining and a target com- 
pany will be announced by now. We might 
need all retirees to come out and support 
our active workers if they go on strike. The 
#1 priority is new product. If we don't get 
one, the plant may close by 2019. This could 
affect our pensions depending on what GM 
does. 

For all information stay in touch with 
www.local222.ca or our retirees website 
www.local222retirees.ca to stay informed. 
Next meeting is Sept. 12 at 1 p.m. 


Les 
MacDonald 


Unifor Local 222 
Retirees’ Chapter 
Chairperson 


; ar Good Jobs 
| - in Canada 
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As We Head Into Fall 
Many Retirees’ Chapter Activities Begin Again 


WELCOME BACK AFTER A BEAUTI- 
fully warm summer. It flew by so fast for 
me that | can’t believe I’m preparing this 
article for the September issue. 

On Sept. 13 yoga begins at 9:30 a.m., 
going till 10:30 a.m., followed by tai chi 
from 11 a.m. till noon. That afternoon the 
euchre parties resume at 12:30 p.m. Line 
dancing begins the next day, Sept. 14 
from 9:30 to 10:30 a.m. 

Our season dance tickets will start sell- 
ing on Sept. 20 following euchre at $60 
per person, which includes the Christ- 
mas dinner dance. The first dance will be 
on Oct. 21 with DJ Scott Barry, with the 
remainder of the schedule here: 


@ Nov.18 John Anderson 
@ Dec.16 Then & Now 

m@ Jan. 20 Lyndsay Pallister 
@ Feb. 17 Then & Now 

@ March 17 Lyndsay Pallister 
@ April21 John Anderson 


The first pool tournament will be Oct. 
19. The sign-up sheet is in the retirees’ 
room on the billboard. All are welcome, 
so please come out and experience 
everything that’s here for you. 

The results from May 25 are: 
gm “A” winners Paul Chopik, Doug Weeks; 
runners-up Gary Ganz, Randy Chopik 
m@ “B" winners Randy Howard, Jim Miekle; 
runners-up Doug Morrison, Paul Hulaj 


Wendy Rolfe 


Unifor Local 222 Retirees’ Chapter 
Secretary 


The results from June 22 are: 
mg “A” winners Wayne Walker, Dennis 
Davidson; runners-up Ernie Landry, Lee 
Pace 
@ “B" winners Allin Richardson, Art 
Atkinson; runners-up Terry Walker, 
Randy Maybee 

The Horseshoe Tournament set for 
Sept. 21 has been cancelled due to a con- 
flict in scheduling. 


Updating Some Retirees’ Chapter Donations 


| WOULD LIKE TO REPORT ON A FEW THINGS THAT WE will hurt us. The TPP could lead 

are doing to represent the Chapter and some things that are to the loss of 20,000 good jobs 

coming up. | represent the National Pensioners Federation in the Canadian auto sector alone, 

during Seniors Week in June. We go to Haliburton County, which hurts all of us who live in the 

City of Kawartha Lakes and Brock Township explaining ser- Durham Region, Lindsay and Peter- 

vices that the community provides for seniors in our ridings. borough area. It would also hurt the 

This is put on by our MPP and MP. | hand out NPF newsletters farming community across Canada. 

and press releases on changes in CPP which would help our We made donations to the following groups: 

kids and grandkids. We do a lot of talking about PCOLA. | m@ Bethesda House, Ron van de Walker, walking in red high 

was told by our Local union leaders it would be too costly for heels $750 

the company because of the amount of retirees and how it @ Wellness Fair in October $1,500 

changes every month. @ United Way Durham $1,450 for 100 backpacks for kids 
Our Chapter had three delegates to the Unifor Senior Cit- returning to school 

izens of Ontario convention in Cambridge. | was a delegate m@ Simcoe Hall Settlement House Big Yellow Bus program 

along with Wendy Rolfe and Lyle Hargrove, with Paul Her- $500 

rington representing the Ajax, Oshawa, Peterborough Area Unifor Senior Golf League $3,660 

Council. We passed and debated resolutions and elected the Unifor Junior Golf League $4,800 

executive for the new year. There were a lot of interesting Kids Safety Village of Durham Region $1,000 

speakers on all kinds of issues, i.e. healthcare and scams that UOIT Scholarship of $1,000 for two students 

are after seniors’ money. We also give $150 each month to Simcoe Hall Settlement 


Art 
Field 


Unifor 
Local 222 
Retirees’ 
Chapter 
Treasurer 
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There were around 90 delegates at this convention. The 
USCO is made up of retiree chapters and senior clubs from 
across Ontario. 

There was a TPP forum sponsored by Oshawa MPP Jen- 
nifer French and MP Tracey Ramsey. | understand it was 
well-attended. Here are some things the TPP will do that 


House and $25 per month to the Durham Region Unem- 
ployed Help Centre. 

In closing, to quote Jack Layton, who's been gone five years 
now, “remember our proud history of social justice, universal 
healthcare, public pensions and making sure no one is left 
behind. Let's continue to move forward.” 


NOTICE TO GM MEMBERS ACTIVE AND RETIRED 


= Green Shield is the 
carrier for all benefits. 


# Your current Green 
Shield number is valid. 


O uniror 


= Green Shield can be reached at 
1-888-711-1119 or www.greenshield.ca. 
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Celebrate International Day 
Of Older Persons On Sept. 30 


WELCOME BACK SISTERS AND 
Brothers. | hope that you all had a 
great summer and are ready for all the 
activities coming up for the season. 
Please read the Recreation Commit- 
tee’s report for the things that you can 
do at the Unifor Local 222 Union Hall. 

We already have a couple of activ- 
ities coming up shortly. First, on Sept. 
30 at 10 am., we are having a flag 
raising at Oshawa City Hall for the 
International Day of Older Persons. 
This is being followed by a meet and 
greet at the Oshawa Senior Citizens 
Centre on John St., with some speak- 
ers and a light lunch. 

The following day on Oct. 1, we will 


be going to Queen's Park for a planned 
rally province-wide about the $15 min- 
imum wage and fairness campaign. 
Please watch out for more details from 
our Organization Committee. 

Trish McAuliffe and | would like to 
thank everyone who helped out on the 
Ontario Health Coalition's vote cam- 
paign about keeping services in our 
hospitals. If you would like to support 
fundraising for the Coalition, they are 
selling Ontario garlic. Please just ask 
Trish or myself and we can see if there 
is still some left. 

As you know Unifor has entered into 
negotiations with GM and we retirees 
need to support the active workers, 


ata 


Oshawa MPP Jennifer French (centre) 


with the Retirees’ Political Action 


Committee at the Retirees’ Picnic on June 14. 


Lance Livingstone 


Unifor Local 222 Retirees’ Chapter 
Political Action Committee 
Chairperson 


especially if they have to go on strike. 
Unifor has had a campaign going on 
about Good Jobs Matter and if you 
have not yet have not yet sent an email 
to ask our federal government to sup- 
port keeping GM in Oshawa, please go 
to the Unifor Local 222 website, www. 
local222.ca. You just might get a let- 
ter back from our illustrious (cough 
cough) MP Colin Carrie. His response 
is a joke. This is a small part in his let- 
ter, “However, as a Steadfast and ardent 
supporter of the auto industry...” and 
that got me mad. Where was he when 
the Truck Plant was closing and we 
had the blockade of GM headquarters? 
Nowhere. We had representatives from 
the NDP and Liberals but nothing from 
the Conservatives. And when GM was 
asking for a loan (not a bailout) from 
the government, Colin’s Conservative 
Party forced our Union to renegotiate 
with GM, which cost the retirees our 
PCOLA and marked the start of our 
third-party healthcare benefit plan. So 
please remember and remind Colin of 
this. 
In Solidarity. 


Forum Sept. 13 Shows Why Auto Needs To 
Plug Into Hydro And Keep It Public 


FALL 2016 


THE PUBLIC MEETING ON MONETIZING HYDRO ONE, 
the potential merger of local utilities, deregulation and priva- 
tization is Sept. 13 at 6:30 p.m. at the Unifor Local 222 Union 
Hall, everyone welcome and bring your friends. 

Our speakers will be Linda McQuaid, author, columnist 
and social advocate; Niki Lundquist, a lawyer with the Unifor 
National office; and Jennifer French, Oshawa MPP (NDP). 

Topics that will be covered include a look at the auto sector 
plugging into Hydro; the future of the electric car; why private 
power and deregulation is driving jobs south of the border; 
why the auto sector needs public-controlled, at-cost hydro 
to remain competitive instead of shipping our surplus power 
across the border to Detroit; how deregulation and privatiza- 
tion killed the Canadian auto sector. 
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We will learn about the 
value of our 100-year history 
of public hydro in Ontario; 
the Keep Hydro Public cam- 
paign; how deregulation and 
privatization came about; the 
Enron blueprint; how Bay Street got everything they wanted 
in Bill 91; what is the global adjustment. 

Locally, we'll talk about why the proposed merger with 
Whitby utility Veridian will cost you more; why a merger will 
likely lead to a sale; the Ombudsman report on what really 
happened behind closed doors at Oshawa City Hall; why giv- 
ing up control of our PUC is a bad idea; reasons for keeping 
our PUC, reasons not to sell, why a referendum is needed. 


Gord 


Vickers 


Unifor Local 222 
Retirees’ Chapter 
Municipal Affairs 
Committee 

\ Chairperson 
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Retirees Picnic at Lakeview Park - June 14, 2016 
7 = 


PHOTOS BY 
JAMES MCALPINE 
AND DAVID HUBBARD 
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Sister Betty Rutherford (second from right) ecuivi installed ‘the 2016-17 Auxiliary Executive. Pictured Fart left are, 
Rhodesa Stacey, Wendy McEachern, Marilyn Souter, Nancy Heney, Lynn Gowans, Phyllis Munroe, Verna Parker, Pam Cannons, 


Betty Rutherford and Jackie Finn. 


Auxiliary's Calendar Is Set For The Season 


A BEAUTIFUL HOT SUMMER, WHAT 
more could one want except the farmers 
needed the rain for the development of 
their crops, unfortunately. We will notice 
the result of this in the price we will be 
paying for our produce. 

Sister Betty Rutherford installed the 
2016-17. Auxiliary Executive to their 
respective offices after we enjoyed a deli- 
cious potluck dinner. 

Auxiliary #27 donated $500 to Habi- 
tat For Humanity’s Women in Power 
build to purchase building supplies for 
the Centretown project at Simcoe and 
Royal Streets. 

Congratulations go out to the follow- 
ing: 

Sister Jeannette MacDonald will turn 
75 on Oct. 31; Kathleen Melnichuk is 55 
on Nov. 21; and Joan Taylor will celebrate 
her 90th on Nov. 30. 

Anniversary congratulations go out to 
Debbie and Dave Waller, who will cele- 
brate their 35th anniversary on Sept. 26; 
Lois and Steve Nimigon celebrate 65 
years of wedded bliss on Oct. 6. 

Sharon and Dave Broadbent welcomed 
a great-grandson, Jayce, on June 21. 

At our meeting of Sept. 20 at 7 p.m., 
we will have a guest speaker representing 
the Canadian breast cancer support pro- 
gram. Mark this date on your calendar. 

Following is the list of 2016-17 meet- 
ings and special dates to remember: 
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Meetings begin at 7 p.m. on Sept. 6, 
20; Oct. 4, 18; Nov 15; Dec. 6; Jan. 17; 
Feb. 21; March 21; April 4, 18; May 2, 16; 
June 6. 

The Auxiliary’s Penny Sale and Card 
Bingo is Nov. 1 at 7 p.m.; the Auxiliary 
Christmas Party is Dec. 20, doors open 
5 p.m., dinner at 6 p.m.; the 80th Anni- 
versary Banquet will be April 22, 2016; 


Jackie Finn 


Unifor Family Auxiliary #27 
President 


and the Auxiliary Potluck Dinner is June 
6, 2017 at 6 p.m., meeting to follow at 7 
p.m. 
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Representatives and students from UOIT came to the Union Hall to show 
their appreciation to the Unifor Local 222 Retirees’ Chapter for setting up 
bursaries for students. The retirees have committed to two $500 bursaries 


per year for five years. 
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co Vb 222 and 1090 Retirees Are Invited! 
The 11th Annual 
\Y 


Retirees Health 
el Wellness Fair 


Wednesday, Oct. 26, 2016 
Unifor Local 222 Union Hall 


Our Retirees Chapter members 


—— | - will be demonstrating 
—E-_ Line Dancing, Tai Chi and Yoga 


PRE-REGISTRATION IS MANDATORY - 9:00 A.M. START TIME 
There are many exciting wellness programs this year, 
as well as great attendance prizes! 
e Special Guest Speakers e Free Screenings Available 
e Lunch Provided e Information Booths 
U) Thank You To Our Sponsors 


UNIFOR 

u n IFOR Local 2221 Canada 

theUnion | Canada Retired Workers Chapter 
| ee | 


REGISTRATION FORM PLEASE PRINT CLEARLY 
PLEASE DROP OFF YOUR REGISTRATION FORM AT THE UNIFOR LOCAL 222 UNION HALL 


Email Address 


LI LOCAL 222 L] LOCAL 1090 


Please note: all personal information will be kept confidential. No individual data is made available to any third party. If you provide a phone 
number, your information will be given to a representative from your Unifor Local and you may be contacted by phone to be reminded of the event. | 
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Great Support For #GMOshawaMatters 
Needs To Build Even More 


THE OSHAWORKER 


AT TIME OF WRITING WE ARE ALL AT BARGAINING. WE 
have met with the GM leadership from all locations and 
gone through our demands. Keep in mind if we are the target 
company (chosen after Oshaworker deadline) the contract 
deadline is 11:59 p.m. on Monday, Sept. 19. Everyone is to 
stay at work until you hear otherwise. 


a @ 


Mark 


We are very proud of the #GMOshawaMatters campaign Kevin Dave Paul 
and the attention it is drawing. The Union reps are receiving Campbell Greenwood Wheeler Sheahan 
District #2 District #4 District #6 District #7 


great comments from Chrysler and Ford leadership, telling 


Committeeperson 


Committeeperson Committeeperson Committeeperson 


us they have seen our banners while on the highway on their 
way back from cottages and trailers. 

Keep up the good work. We are receiving media coverage and 
the public support has been tremendous. We encourage you all 
to get involved in the campaign. There are many ways you can 
help so talk to your reps about what you can do. Pressuring the 
government will help us at the table in Toronto. 

This campaign is a prime example of solidarity and how well it 
can work on behalf of the entire membership. The pledge sheets 
have been coming in but more is always better. 

It is now more important than ever for everyone to stick 
together. Ignore the rumours in the plant. We all know that 
unfortunately there are always some people determined to draw 
attention to themselves by starting and spreading rumours. All 


these do is create an unnecessary distraction and are delib- 
erately taking your focus away from the true issues. Trust the 
information you get directly from your Union leadership. The 
Auto Talks leaflets will be coming out Thursday afternoons 
weekly from here on out. 

We would particularly like to thank Rob Romano (for Kevin 
Campbell District #2), Jason Wilson (for Dave Greenwood 
District #4), Chris Waugh (for Paul Wheeler District #6) and 
Jeremy Pooler (for Mark Sheahan District #7) for serving on 
the District jobs while we're away. We know we've left you in 
capable hands. 

In Solidarity. 


OFL's Make It Fair Campaign Meeting At Union Hall 
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“For the first time in two decades, the Employment 
Standards Act and the Labour Relations Act are being 
reviewed by the provincial government. This is a once in 
a generation opportunity to make some needed changes," 
said Chris Buckley, president of the Ontario Federation of 
Labour. 

Meetings took place in 16 cities across in Ontario 
encouraging union presidents to pass the Make It Fair 
resolution in their locals and put thought towards engaging 
more members and strengthening participation in their 
locals. 

The major goals of the Make It Fair campaign include 
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wk CUPE-SCEP Ta 
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14: 


lifting all workers out of poverty by introducing a living 
wage, making it easier to join and keep a union, providing 
paid sick days, guaranteeing the right of workers to keep 
their job and their union when a contract is flipped and 
securing decent work hours. 

An interim report of the Changing Workplaces Review 
has been released and consultations are taking place. A 
Rally For Decent Work is planned for Saturday, October 1 
at Queen's Park, starting at 1 p.m. 

More information about the campaign can be found at 
makeitfair.ca 

- James McAlpine, Niagara College Journalism Student 
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Show Up At The Overpasses 
For #GMOshawaMatters 


WELCOME BACK TO EVERYONE, 
the summer seemed to go by twice as 
fast this year. 

First, with our Shop Committee 
in Toronto led by Greg Moffatt and 
Colin James negotiating on everyone's 
behalf, it would be great if all our 
members kept up the strong presence 
we've been seeing at the bridges with 
the #GMOshawaMatters campaign. 
It's a very visible way you can provide 
support for our bargaining committee. 

GM recently sent out a sheet with 
the answers to frequently asked 
questions about our pension plan's 
solvency. In case you didn't see them, 
here they are: 
= What is Option Three of the pension 

funding relief measures? 

The stock market crash of 2008 
had a significant impact on the funds 
held in pension plans across Can- 
ada. As a result, new rules under the 
Ontario Pension Benefits Act were 


introduced to allow employers to 
adopt an extended payment sched- 
ule for bringing a pension plan back 
to a fully-funded solvency status over 
time. Of the various options available 
under the Regulation, GM Canada 
elected Option Three, which allowed 
the corporation to make solvency spe- 
cial payments over a 10-year period. 
Of note, Option Three was a one-time 
event and all future deficits must be 
amortized over five years. 

= What difference does the election of 

Option Three make to the funding 

security of the Plan? 

Regular solvency funding rules 
require an employer to pay off a sol- 
vency deficit with special payments 
over a period of five years. Option 
Three allows an employer to spread 
its solvency special payments up to 
10 years. If a pension plan winds up 
during that 10-year period, then there 
could be a bigger deficit than would 


. ay s 

Glen Grill Tim Bailey 

Pension Representative Alternate Pension 
Representative 


have been the case if the employer 
made increased contributions over a 
five-year period. However, GM Canada 
took additional measures to improve 
the Plan's funded position (see below 
for further explanation). 

How does the Plan’s funded position 
compare now to what it was before 
Option Three? 

Although the law exempted GM 
Canada from making solvency spe- 
cial payments into the pension fund, 

SHOW UP AT THE OVERPASSES 


FOR #GMOSHAWAMATTERS 
continues on page 19 


United Nations International Day of Older Persons 
2016 Theme: Take A Stand Against Ageism 


Join the Unifor 
Local 222 Retirees 
Chapter for the 
Flag Raising 


Oshawa City Hall 10 a.m. Fri 


day, Sept. 30, 2016 


Followed by Refreshments & Guest Speakers 


Oshawa Senior Citizens Centre 
43 John St. W. (opposite Memorial Park) 


PAGE 18 


O uniror 


UNIFOR 


Local 2221 Canada 
Retired Workers Chapter 


ec/unifor1136 


FALL 2016 


THE OSHAWORKER 


Show Up At The Overpasses 
For #GMOshawaMatters 


Continued From Page 18 


in 2009 GM declined that exemption 
and agreed to begin funding the Plan 
on a solvency basis. GMC deposited 
an extra $3.28 billion into the Plan 
as a partial prepayment of employer 
contributions. GM chose the Option 
Three funding relief measure and are 
now making amortization payments 
into the CB part of the Plan of $572.2 
million for the September 2015 to 
August 2016 period, plus $31.2 million 
of current service cost for this year’s 


accrual. Although GM Canada is tak- 
ing 10 years to pay down the solvency 
deficit from 2009, the large pre- 
payment made in 2009 significantly 
improved the Plan's funded status in 
2009 and it has continued to improve 
since then. 
= What would happen if GM Canada 
winds up the pension plan? 
There is no intention of winding 
up the pension plan. However, if it 
is wound up, GM Canada would be 


required to fully fund the Plan within 
five years. If GM Canada was unable 
to fund the pension deficit at that time, 
pension benefits could be reduced. 

GM Canada is the administrator of 
the pension plan. If you have any ques- 
tions about the update, please contact 
GM Canada in writing at General 
Motors Canada, 1908 Colonel Sam 
Dr., Oshawa, ON L1H 8P7, Attention 
Pension Administration, Mail Code 
CA1-033-002. 

Glen is available at 905-644-3642, 
by email at glen.grill@gm.com; Tim at 
905-644-6342 and email tim.bailey@ 
gm.com. 

In Solidarity. 


Unifor Local 222 Retirees 


Our Best Wishes go out to the latest group of Unifor Local 222 retirees. 
Good luck to each and every one of you. 
We wish you all the best in your future endeavours. 


* Re. Unit Abbreviations: GM = General Motors; AWC = Auto Warehousing Canada; DRT = Durham Region Transit 


Unit And Years of Unit And 
Department Service Department Service 
GM/82 31.2 GM/53 30.0 
GM/49G 30.3 GM/81 301 
GM/83 31.2 GM/61 30.7 
GM/94 30.4 GM/751 31.3 
Susan E. Bremner GM/85 11.7 GM/49G 30.2 
Karen E. Campbell GM/85 30.7 AWC 17.0 
James B. Clark DRT 27.0 GM/94 30.8 
Dave G. Crosby GM/69A 31.6 GM/61 30.3 
Robert M. Dusenbury GM/61 30.1 GM/61 31.4 
Chris S. Fisher GM/61 31.2 GM/49G 31.9 
Anthony J. Gledhill GM/82 311 GM/61 25.9 
Peter S. Gonta GM/61 30.7 Edgar B. Stoyke GM/81 311 
Alan Grant GM/53 30.1 Stephen Taylor GM/85 3011 
Peter J. Gruyters GM/61 31.0 Paula Trainor DRT 15.0 
Brian J. Guislain GM/85 27.0 James D. Williams GM/81 30.11 


Retirement 
Date 

June 2016 
July 2016 
July 2016 
July 2016 
July 2016 
July 2015 
Sept. 2016 
July 2016 
July 2016 
July 2016 
July 2016 
July 2016 
July 2016 
Aug. 2016 
July 2016 


Retirement Years of 
Date 

July 2016 

July 2016 

July 2016 

July 2016 

June 2016 
Sept. 2016 
Sept. 2016 
July 2016 

July 2016 

July 2016 

July 2016 

July 2016 

July 2016 

July 2016 

July 2016 


Name 

Kevin J. Hoskin 
Brian P. Jokinen 
Mark Jorgensen 
William B. Kachnij 
James Meringer 
Patrick Mothersill 
Terry G. Plue 
Richard A. Roberts 
Christopher S. Ryan 
Timothy M. Smith 
Cosimo Spartaco 


Name 

Grant S. Alexander 
Selwyn W. Bakker 
William J. Bashura 
Jerzy J. Bialecki 
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GM Members who have retired are contacting the 
Union Hall because their names have not appeared 
in the Oshaworker. Please be aware when you go 
through the retirement process by yourself online, 
the Union is not copied by the GM Canada Benefits 
Centre. The Union is not aware you have retired. By 
including the Unifor/GM Pension Reps in your retire- 
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ment process we will be able to include your name 
in this Oshaworker list, send you a Unifor Retirees 
card (needed for elections), change your status and 
include your new pension number in our database. 
Without a copy of your papers, we are unable to 
provide documentation support to yourself or your 
family in the future. 
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Annual GM Dependent 


Certification Deadline Sept. 25 


THE 2016 ANNUAL DEPENDENT CERTIFICATION NOTICE 
was mailed by the GM Canada Benefits Centre on Aug. 29 to 
all GM Canada employees who have dependent child(ren) 18 
to 25 years of age (26 in Quebec) currently enrolled in health 
care coverage. 

In order to ensure the eligible dependent child(ren) remain 
covered under the GM Health Care Plans, members must 
update their eligibility online by logging on to the website at 
www.gmcanadabenefits.com. The deadline to do so is Sept. 
25, 2016. Employees may be selected to provide valid proof 
that their dependent meets the dependent eligibility rules. 

Failure to respond or an indication of “no” will result in 
the cancellation of coverage for the targeted dependent(s) 
effective Nov. 1, 2016. 


Attention Retirees 


At this time, GM retirees with the asrTrust are not required 
to certify a dependent child’s status and therefore are not 
sent an Annual Dependent Certification. 

Special Note: If you receive a new Green Shield card in the 
mail in October, make sure you carefully check the names of 
the dependents listed on the back of the Green Shield card. If 
a dependent’s name was removed from the Green Shield card 
but she/he should still be receiving benefits, you must call 
the GM Canada Benefits Centre at 1-877-442-4625, using 
your User ID and password, to reinstate your dependent's 
coverage. It is important to do this right away because any 
dependent no longer listed on your Green Shield card will be 
dropped from coverage effective Nov. 1. 

As long as you contact the GM Canada Benefits Centre in 
October to verify the dependent is an eligible dependent, he/ 
she will not be dropped from coverage. If your dependent is 
no longer eligible for coverage and you want to pay privately 
for a benefit package for him/her, you can call Green Shield 
Special Benefits at 1-800-667-0429 or visit their website at 
www.sbis.ca or contact Sun Life Canada at 1-800-267-9636 
and ask for information on enrolling your child in benefit 
coverage. They will send you the required forms, which you 
should look over very carefully. To avoid the child having to 
get a medical, you only have 60 days from the Nov. 1, 2016 
end of coverage date to enroll in new benefits. 
= How do! know if my Dependent is Eligible? 

If your child is aged 18 through 20 your child is eligible to 
continue coverage only if your child: 

- is unmarried, and 

- is financially dependent upon you (does not work full- 

time), and 

- resides with you or it is your legal responsibility for the 

provisions of your child's health care. 

If your child is turning 21 in 2016 or is between 21 and 25 
years of age (26 in Quebec), your child is eligible to continue 
coverage only if your child: 
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- is registered as a full-time student at an accredited col- 
lege or university, 

- and continues to meet all of the above criteria. 

You will need your user ID and Password for the Benefits 
Centre to complete the survey. 

If you have questions, call the GM Canada Benefits Centre 
toll free at 1-877-442-4625. Representatives are available 
between 8:30 a.m. and 5 p.m., Monday through Friday. 


Can't Log On To The GM Canada 
Benefits Centre? 


= Have you logged on to this site before? 

If yes, you already have a user ID and password. If you 
can't remember them, return to the Log On page to access 
the | Forgot My User ID and/ or | Forgot My Password links. 

If no, return to the Log On page and Register as a New 
User. 

If you've tried these solutions and still can’t log on, call the 
GM Canada Benefits Centre at 1-877-442-4625 8:30 a.m. 
to 5 p.m. 
= What is a User ID? 

A user ID is an ID that uniquely identifies you on this site. 
Your user ID gives you access to your benefits information 
through this site and the GM Canada Benefits Centre while 
protecting the confidentiality of your Social Insurance Num- 
ber. 

You create your own user ID and are responsible for safe- 
guarding it. If you haven't created a user ID yet, return to 
the Log On page and choose Create Your User ID. Enter your 
Social Insurance Number and password to log on. Choose 
Register as a New User and follow the prompts to create your 
user ID. 

The system is not case sensitive; you can enter upper or 
lower case letters. 
= What is a Password? 

A password is a sequence of characters you choose that, 
when combined with your user ID, allows you to access your 
benefits information. It also keeps unauthorized users from 

ANNUAL GM DEPENDENT 


CERTIFICATION DEADLINE SEPT. 25 
continues on page 21 
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Failure To Follow E.I. Rules 
One Reason For SUB Overpayments 


WE HOPE EVERYONE HAS HAD A 
safe enjoyable summer. Hopefully by 
the time of reading this, the humid- 
ity will have subsided and we have 
received some much-needed rain. 

We have recently started receiv- 
ing numerous calls from members 
inquiring as to why they have a SUB 
overpayment from the April/May 
layoff. For many members, this was a 
waiting period and therefore General 
Motors issued a full SUB payment for 
the second week, ahead of receiving 
confirmation from E.I. for entitlement. 
General Motors then does an audit 


allowing eight weeks for information 
to flow and if deemed not entitled, a 
SUB overpayment is issued. 

Most important, in order to be 
entitled to SUB, you must have applied 
for E.l. and completed your reports. 
Failure to do this disqualifies your 
entitlement. There are other various 
reasons, from filing E.I. incorrectly to 
issues with wrong coding on ROEs. 
Therefore if you have received a SUB 
overpayment please contact us so that 
we may investigate your claim. 

We want to make it very clear that 
in the event of a strike, SWEs, actively 


Tim Tim 
Corrigan Rankine 


SUB SUB 
Representative Representative 


working, are not entitled to E.I. bene- 
fits. 

In closing we want to extend our 
support to our Shop Committee as they 
enter into this set of negotiations. * 


Annual GM Dependent 
Certification Deadline 
Sept. 25 


Continued From Page 20 


accessing your account. The system is not case sensitive; 
you can enter upper or lower case letters for your password. 
Your password should be kept confidential. If you believe that 
someone has gained unauthorized access to your password, 
change it and notify GM Canada or the GM Canada Benefits 
Centre immediately. 
= What is a Password Hint? 

When you create your password, you'll have the oppor- 
tunity to set up a hint that will help you remember it. For 


Important Phone Numbers U) 


UNIFOR 


Local222 


OshaWORKER 


Unifor Local 222 Union Hall 


Unifor Dental Centre 


Unifor Legal Services Plan 
Unifor Local 222/TD 
Group Home & Auto Insurance 


GM Canada Benefits Centre 
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905-723-1187 the 
1-800-465-5458 


905-579-8730 


905-433-4242 
1-800-387-6592 


1-866-296-0888 
1-877-442-4625 
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example, if your password is “orange,” your hint could be “cit- 
rus fruit.” If you forget your password, you'll see the hint. If 
you enter your current password correctly after you see the 
hint, you can keep the password and immediately access your 
benefits information. 

= What Are Security Questions and Answers? 

To get quick access to the site when you've forgotten your 
password, you can answer three security questions that you 
chose previously. Your answers must match exactly with the 
answers you entered when you chose the questions. If you 
don't set up security questions and answers and later forget 
your password, you can't access your information through the 
site or the GM Canada Benefits Centre until you request and 
receive a new password. If you don't have an email address 
on file on this site, you must wait until you receive your pass- 
word via Canada Post. 


DEADLINE FOR THE 
WINTER 2016 ISSUE 
IS FRIDAY, 
NOVEMBER 11 
AT 4 P.M. 


PAGE 21 


An Interview 


THE OSHAWORKER 


With 


Ontario Federation Of Labour 


™ Can you describe your union history 
from your time at General Motors until 
now at the Ontario Federation of Labour? 

| started in GM on November 3, 1983 
and ran in my first shop floor election in 
February 1985. | was very fortunate from 
1985 until | left here in February 2013, to 
be consecutively elected to a number of 
positions within our local union starting 
on the ground floor as a shop floor com- 
mitteeperson and working my way up 
to president of Local 222 in May 2004. 
| was also the chairperson of CAW/GM 
Master Bargaining Committee repre- 
senting all GM workers and retirees 
across Canada for 10 years. | decided to 
take a job at the Unifor National office 
in February 2013 and stayed there until 
| was approached to run for president of 
the Ontario Federation of Labour last fall. 
Then, at the OFL convention last Novem- 
ber, | was acclaimed as president of the 
Ontario Federation of Labour. 
= What's it like representing over a mil- 
lion people in Ontario? 

It's challenging, but rewarding. The 


OFL provides a great service repre- 
senting workers across Ontario, hand in 
hand with the major unions across the 
province, but unfortunately the reason 
| was asked to run was the OFL was on 
the verge of collapse. In order to save 
the OFL, we assembled the Fed Forward 
team, myself running as President, sister 
Patty Coates as Secretary-Treasurer and 
brother Ahmad Gaied as Executive Vice- 
President. We campaigned for a number 
of months heading into the convention 
and we were successful. Our mandate is 
to rebuild the OFL, unite our labour move- 
ment across the province and ensure that 
all unions are arm in arm going down the 
same road in defence of workers and 
their families. 

= What have you been able to accomplish 
since being elected? 

Since being elected, we have been busy 
uniting the labour movement. We were 
successful in having OPSEU come back to 
the OFL. OPSEU represents over 130,000 
members. We continue to have positive 
discussions with the SEIU, which repre- 
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sents 40,000 workers, 

and the Ontario Nurses By 
Association, which rep- James 
resents nearly 60,000 McAlpine 
members. I’m also work- _ Niagara College 


Journalism Student 
ing with the Ontario 


Firefighters Association PHOTOS BY 


JOE SARNOVSKY 


to encourage them to 
come into the house of 
labour, and I'm going to reach out to the 
Teamsters. When you look around the 
province there is a lot of work to be done 
in defence of not only unionized workers, 
but all workers. For far too long work- 
ers across the province have had this 
big dark cloud of uncertainty hovering 
above their heads. This is about giving 
all workers some hope and optimism so 
we can build the Ontario we want. My 
heart aches for the young people. There 
are not a lot of opportunities out there 
anymore. We encourage young people to 
go to school and get an education, but far 
too many times now those young people 
are graduating to the unemployment 
line with huge student debt. We need to 
make sure we create opportunities for 
young people. They deserve that and we 
owe it to them. 

@ Is that why the OFL started the Make It 
Fair campaign? 

Absolutely. For the first time in over 
25 years the government is taking a look 
at employment standards and labour law 
reform. That language is outdated as the 
landscape of this province has shifted 
dramatically. We need to make sure 
that these laws are updated so people 
are not forced for work for temporary 
hiring agencies, or forced to be con- 
tract workers. People need to know they 
have a defined amount of hours to work 
every week. We have partnered with 
the Workers Action Centre to demand 
a $15 minimum wage. No one can sur- 
vive on today’s minimum wage which is 
$11.25 per hour. In October, there will be 
a raise to $11.40 but that still does not 
allow you to lift yourself out of poverty, 
raise a family or to plan for the future. 
That's not the Ontario we want. We want 
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President Chris Buckley 


good paying jobs in the province and it 
is unfortunate the government has taken 
their eye off the ball for a long time. The 
government has never had a strategy to 
create good paying jobs. We need to get 
in a room and sit down to put in place a 
strategy that creates good paying jobs. 
So our Make It Fair campaign is about 
making positive influence in the upcom- 
ing employment standards and labour 
law reform. We've joined with unions 
across the province to put together our 
plan to make this the Ontario we want. 
m= How soon do you think we could see 
these changes ratified? 

We're hoping that early next year 
changes will go before the government 
and be acted upon, but the government 
is in control of that. I've been in the polit- 
ical arena my whole working life but this 
isn't about politics anymore and that's 
what bothers me. | say to the Liberals, 
NDP and Conservatives every time I'm at 
Queen's Park that they need to put their 
swords down to come up with a good jobs 
strategy. Good paying jobs create strong 
thriving communities. Good paying jobs 
allow people to not only provide a decent 
living for themselves and their families, 
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but it gives them spending power to take 
their hard-earned paycheques and spend 
back into their communities. As a labour 
movement, we've got the pedal right to 
the floor and we're going to work hard to 
put in place some positive changes for all 
workers. 

m@ Is there anything else you're working 
on? 

We're working with the Canadian 
Labour Congress in regards to the 
enhanced CPP. We also partner with 
organizations that need a helping hand, 
not only for workers but seniors as well. 
There's absolutely no reason the govern- 
ment should privatize the hydro system. 
There's also no reason that workers in the 
public sector are always under the gun 
when the government focuses on their 
deficit. | understand deficits are import- 
ant, but I'm going to tell you when | lay 
in bed at night and | can't sleep, I’m not 
thinking about the deficit in Ontario, I'm 
thinking about the people who can't find 
good paying jobs. I’m thinking about the 
youth of our province that don't know 
what's in store for them as they come 
out of high school, college or university. 
I'm thinking about what we're going to 
do for workers and their families across 
this province. The deficit is not on my 
mind. It's about creating good paying 
jobs and we can do that if we all come 
together. 
= What do you believe will be the biggest 
challenges in the next couple of years? 

My goal is to bring every union back 
into the OFL. That builds a stronger house 
of labour. I've said this to the Liberal gov- 
ernment on a number of occasions when 
I've been at Queen's Park, that they have 
an opportunity to get people on side by 
making positive changes in employment 
standards and labour law, regardless of 
what political party workers support. It 
shows the citizens and people across 
this province that the government lis- 
tened and have done what they can to 
enact positive change in support of work- 
ers and their families. That shouldn't be 
too hard to understand. Our movement 
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is going to make positive change to dem- 
onstrate to workers that we listened and 
we understand and care about making 
this the Ontario we want. 

m Is this job everything you expected it to 
be? 

And then some. | knew based on what 
| had learned prior to the convention that 
this would be probably one of the tough- 
est challenges of my career. | did not go 
into it blind as | had a pretty good sense 
of what | was walking into. I'm making 
progress together with our two officers 
and our staff. Every day we make prog- 
ress but we're taking baby steps. Let's 
face it, it's been broken for a long time 
and |'m not going to mislead anybody 
into thinking that we're going to have it 
fixed overnight. We're going to work hard 
to make sure that we have the strongest 
OFL this province has ever seen. We're 
going to operate with honesty, integrity 
and transparency. That's what workers 
deserve. 

@ What's your favourite part of this job? 

My favourite part of the job is making a 
difference for workers. | go out to support 
every union, whether it's a picket line or 
a gathering of activists, to ensure them 
that the Ontario Federation of Labour has 
their back. | don't care what the issue is. 
If there is a struggle out there, an attack 
against workers, Chris Buckley and the 
Ontario Federation of Labour are going 
to be in your corner. 
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Welcoming New Members 


From LIM Office In Ajax 


ON JULY 7, THE OFFICE AND CLERICAL WORKERS AT LOGIS- 
tics In Motion in Ajax voted to join our union. There was a 
dispute regarding one classification within the proposed unit. 
Those ballots were challenged and set aside. After the vote the 
unchallenged votes were counted and the union carried the vote. 

On July 27, we met at the Ontario Labour Relations Board 
with the employer with a view to dealing with the status of the 
10 people challenged. The employer agreed that they should be 
included in our proposed unit so the 10 ballots were counted and 
added to the total. We won 9-1 on the challenges and the union 
has been certified. 

On Aug. 15, our new members had their first meeting at the 
Unifor Local 222 Union Hall and elected their first bargaining 
committee: John Charbula 1st shift; Dawn Roach 2nd shift; Pam 
Hughes 3rd shift. | would like to take this opportunity to thank 
Jeanette Bonello and Stephanie Palmer for their efforts. We sim- 
ply could not have done this without their involvement and their 
guidance. It took some courage to reach out to us. Thank you! 

| would also like to thank Shayne Fields and his committee 
at LIM who were rock solid in support of our effort. Our union 
is a team and our effort to organize this unit was a team effort. 
Thank you for your support and leadership. 

On March 3, we filed a federal application for certification with 
the Canada Industrial Relations Board on behalf of drivers and 
workers at Canada Cartage in the Oshawa yard that haul out of 
the LCBO warehouse in Whitby. After a very frustrating process, 
a vote was finally concluded on April 8. There are 105 people in 
the proposed unit. Out of that number 20 were challenged by 
the employer as to whether or not they should be included in the 
unit. The federal board then sealed the ballot box and will hold a 
hearing to determine the eligibility of the 20 workers on Nov. 28! 


Joel Smith 


Unifor Local 222 
Local Union Organizer 


Notice the distinction be- 
tween these two drives, the first 
provincial and the second one within federal jurisdiction. At the 
provincial vote (held a week after applying) they immediately 
counted the ballots that were not in dispute and then set a hear- 
ing date within one month. We actually met one week prior to 
see if the parties could work out the dispute, which we did. 

At the federal level for the Canada Cartage workers (this is 
under Stephen Harper's new labour law that came into effect 
during the federal election last August) we had to wait five 
weeks for a vote. The federal guideline is supposed to be 12 days. 
We had only 20 challenges out of 105 yet they refused to count 
the unchallenged ballots and sealed the box, to be heard a full 
nine months after the date we applied. It is likely the federal 
board will not issue a ruling until the new year. 

This is not workplace democracy. This is a farce. This law is 
flawed and cannot be repealed fast enough. The Supreme Court 
of Canada has ruled that joining a union is a Charter right. 
Employers are playing games with anti-union labour legislation 
that is denying the will of workers and stands in the way of their 
right to bargain collectively. 

The new government has committed to repeal this undemo- 
cratic law. Even if it was done tomorrow, it would not help us in 
the case with Canada Cartage. We are convinced we will carry 
the vote and we look forward to welcoming Canada Cartage 
workers into our union. 

We can never be too vigilant when it comes to protecting our 
rights. The Conservatives who voted for this undemocratic law 
(including Colin Carrie) should be ashamed of themselves. 

As always | can be contacted at 905-723-1187 or by email: 
joelsmith@local222.ca.s 


Send an email to Justin Trudeau 
and Kathleen Wynne 


Let them know that 


GM OSHAWA MATTERS 


Over 20,000 emails have already been sent so far! 


Visit petition.web.net/unifor222/node/1 and send yours today. 
Thank you! 
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Environmental Impact 
Starts With Each Individual 


HELLO BROTHERS AND SISTERS. | 
have taken over the Unifor Environ- 
ment Representative job since Dave 
Renaud retired in January after 30 
years of service at GM and over 15 
years of service to the Union and the 
environment. 

| have been active in the union 
since | joined the Youth Commit- 
tee in 2007. Upon educating myself 
through various classes in Port Elgin, 
| took an interest in the environment. 

In 2012 | joined Local 222's Environ- 
ment Committee and later became a 
part of the union’s Durham Regional 
Environment Council. 

Over the past five years I've been 
involved in the annual rain barrel sale 
and other various events supporting 
the environment and our Cancer Pre- 
vention Challenge (CPC). 

Since 2014 | have had the pleasure 
of working with our Council in host- 
ing the Valentine's comedy event to 


raise funds and awareness for the 
CPC. 

With overwhelming support from 
the brothers and sisters, young and 
old throughout our community, these 
events have been a success. These 
important environmental _ initia- 
tives have allowed our committee to 
expand into other avenues to help 
raise funds, such as our Hallowe’en 
dance and our Precious Pollinators 
event. 

Creating awareness for me doesn’t 
just pertain to my job at GM. It seems 
in everyday life I'm always engaging 
with people on how to find ways to 
help reduce our own carbon footprint. 
We need to take responsibility for our 
role on this planet. As an individual 
throwing a pop can or water bottle in 
the garbage instead of the recycling 
may not seem like a big deal, how- 
ever, in 2014 we had enough water 
bottles show up in landfills that if 


Shawn Crowell 

Unifor Environment Representative 
GM Autoplex 

Unifor Local 222 

Environment Committee Member 


stacked could reach the moon and 
back. 

In closing | would like to thank our 
Shop Committee for their efforts on 
our #GMOshawaMatters campaign. 
| believe it is imperative to keep the 
pressure on our governments and 
work with them to finalize a future for 
GM in Oshawa and in Canada. 

Please feel free to contact me if you 
have any questions for issues within 
the plant. Please call 905-644-4930 
Mondays only (days), or try me at 
my mike radio #1374. I'm also avail- 
able through email shawn.crowell@ 
gm.com or try my personal email at 
monte-O3@hotmail.com. 

In Solidarity. 


Support Your 


A. TAYLOR - G. MORGAN 


Unifor Dental Centre 


* Proudly serving the Durham Region for over 30 years! 
* We are open to the public * New Patients are welcome * 
* We handle all aspects of Dental Care * 


* 6 General Dentists « 


* 1 Oral Surgeon * 1 Periodontist * 1 Endodontist 


Call 905-579-8730 for your appointment! 


Monday 9 a.m. to 5 p.m. 


Tuesday 9 a.m. to 5 p.m. 


HOURS OF OPERATION: 


Wednesday 11 a.m. to 7 p.m. 


Thursday 9a.m.to5p.m. Friday 8 a.m. to 4 p.m. 
We Accept Direct Payment From Insurance Plans! 
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UNIFOR DENTAL CENTRE - 1425 PHILLIP MURRAY AVE., OSHAWA 
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Oshawa Bowmanville 


HEARING HEARING 


Aid Centre 


905 °438°0111 905 °623* 6500 


160 Stevenson Rd. S. - Oshawa 127 King St. E.- Bowmanville 
NovaHearingService.ca BeethovenHearing.ca 


Complimentary Hearing Tests 
Full-refund, Risk-free Trials 
Tinnitus Therapy 

Wax Removal 

Invisible Hearing Aids 
Bluetooth Connectivity 
Phone & TV Adapters 
Swimplugs, Earplugs 


Batteries & Repairs 
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Very Eventful 140 Hours 


MY EXPERIENCE AT UNIFOR LOCAL 
222 has been more than | could've 
ever hoped for. It was especially busy 
the last couple weeks of my stay with 
recent developments in the discourse 
surrounding the future of General 
Motors in Oshawa. 

| was able to go to a press confer- 
ence and sit no more than 10 feet 
from Prime Minister Justin Trudeau 
and Premier Kathleen Wynne, have 
an interview with Ontario Federation 
of Labour President Chris Buckley, 


attend a major Unifor Local 222 
press conference about the launch of 
the GM Oshawa Matters campaign, 
attend the Retirees’ Picnic and take 
part in the OFL’s Make It Fair Pres- 
idents meeting. 

Although my internship was only 
a short 140 hours, the quality of 
what | got to do was incredibly high. 
There are few people who could get 
to experience what | did during their 
internships. 

Joe Sarnovsky and the other mem- 


James McAlpine 


Niagara College 
Journalism Student 


bers of Unifor were all so incredibly 
kind and helpful during my time here 
and supportive of both me and their 
coworkers. 

I'm going to miss driving the 401 
every morning to come into the 
office, and leaving every day satisfied 
with what | have accomplished. 


Follow us on Twitter at: @UniforLocal222 


(https://twitter.com/UniforLocal222) 


Clinic Eyewear 


Lorne Sellick, Registered Optician 
ci ah 


Durham Medical has a wide selection of Lift Chairs to fit 


everyone's décor and lifestyle. These Power Lift Chairs provide 


Mg s ‘ F . eS 
Re GEASSES FULLY COVERED Sartioud 
A SAMEDAY/OR’ R NEXT! ae SERVICE 


ose SL Uh econae Si 5 
PINO:CHARGEISAFETYIGIASS ' * 


905-438-1688 nhoeated iti 


117 King Steet East, Oshawa 


the highest level of comfort while assisting you to sit and stand. 
Our chairs are offered with a selection of fabric choices and 
optional upgrade to include heat and massage. Visit our 
showroom and choose the Lift Chair that best fits you. 


Like us on facebook. 


242 King Street East, Oshawa Du RHAM 
905-728-1112 | www.durhammedical.ca 5 MEDIC At 


MAKING LIFE EASIER. 
Durham Medical (1983) Ltd. 
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Strong Women, Strong Unions! Theme Of 
2016 Conference 


“We're the women of the union 
and we've just begun to fight, 
We've learned of women’s issues, 
We learned of women’s rights, 
We're prepared to stand for freedom, 
We're prepared to stand our ground, 
Women make the union strong.” 
- from the song Solidarity Forever 
=e e8eeeae 
THE 2016 UNIFOR WOMEN'S CON- 
ference was held Aug. 7-10 in Port Elgin 
with the theme Strong Women, Strong 
Unions! 

The focus was on encouraging 
women to become involved in various 
union positions. The first discussion 
panel was on women’s political activ- 
ism across the country; bargaining 
breakthroughs and = challenges for 
women; with information on Unifor's 
different sectors. The second panel 


focused on strengthening our Union: 
Organized and the Unorganized, sup- 
porting our sisters in our workplaces 
and locals. The final panel looked at 
how to bring these messages and skills 
into the workplace, local and commun- 
ity. Sisters on the panels shared their 
knowledge about political and bar- 
gaining challenges and triumphs. 

An afternoon visit from Unifor’s 
National President Jerry Dias was an 
honour. He stated that Unifor needs 
more women on executive boards and 
bargaining committees. He encour- 
aged the sisters to run for these 
positions. 

The gender wage gap is still very 
prominent in our society. Women are 
often in precarious jobs and affected by 
unaffordable child care. Women need 
to have their voices heard and be part 


Tedine Henry 


Unifor Local 222 
Women's Committee Member 


of these boards and committees to 
instill fairness and equality. 

Unifor's female members occupy 
positions in every industry and region. 
Nova Scotia has the highest share at 45 
per cent, Ontario 39 per cent, Manitoba 
35 per cent, New Brunswick 26 per 
cent, Alberta 21 per cent and Quebec 
the lowest at 18 per cent. Thirty-three 
per cent of Unifor members are women. 
Women have not yet reached 100 per 
cent equality in our society. We can 
strengthen Unifor through activism. 
Tedine Henry was a delegate to the 2016 


Unifor Women's Conference along with 
Susan Armstrong-Gregory. 


Your mammogram could be 
your lifesaver! 


Andrew Springer 
Chiropodist - Foot Specialist 


Don’t live with your 
discomfort and pain anymore. 


Andrew Springer has been a 
foot specialist for over a 
quarter of a century. 


He has successfully brought 
relief to Children, Seniors 


Women 50 to 74 should have a mammogram and Athletes. 


every two years. Call today 


for an appointment 


905-728-FOOT (3668) 


WE GUARANTEE 
TO SEE YOU 
WITHIN TEN DAYS! 


Breast cancer can be impossible to see or feel. 
Regular breast cancer screening mammograms are 
the best way to find breast cancers early. 


& Breast Central East 
[@&S Regional Cancer Program 


screen for Life $ ones 
Cancer screening sees what you can't C/ Colorectal 


Speak to your healthcare provider 


about cancer screening today! Glazier Medical Footcare 


1/1| Gibb Street; Oshawa 
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Women Proud Of Ties Being Woven 


With The Community 


SO MUCH GOING ON, BOTH PREVIOUSLY AND COMING UP, 
not sure where to start. First, we all must bring full support to 
the Unifor leadership on the GM bargaining team! 

Community involvement and fundraisers for women’s shel- 
ters that we had participated in: May, June and July, the PFLAG 
Gala 2016, Easter Seals Telethon answering phones during Uni- 
for Hour on TV, Bethesda House's Spring Fling, Y's Wish Starry 
Nights Gala, helped promote the Unifor Local 222 brothers in 
“Walk a Mile in Her Shoes.” 

In June we hosted a “De-clutter Workshop” with Susan Hous- 
ton from our National Union. 

Productive output of effort over the first half of the year, it was 
a refreshing small summer break and we are looking positively 
to whatever lies ahead. 


Upcoming Events: 


m@ Sept. 10 Distress Centre Durham's annual Walk Suicide 
Awareness 10 a.m., Heydenshore Park, Whitby 

m@ Sept. 15 “Take Back the Night” 6-8:30 p.m., speakers then 
the march, starting from YWCA Durham, Simcoe St. S. at 
McGrigor St., Oshawa 
September is recognized across Canada for Take Back the 

Night activities including rallies, marches, dinners, coffee houses 


COMPARE 
BEFORE 
YOU BUY 
e@ VISION PLANS 
ACCEPTED 


@ EYE 
EXAMINATIONS 
ARRANGED 


e@ SENIORS 
DISCOUNT 


905-579-6411 


375 Bond St. W., Oshawa (Between Park & Stevenson) 
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and candlelight vigils. We want 
to raise awareness of safety 
issues for women and children 
and to protest the harassment, 
sexual abuse and _ assaults 
experienced by many women 
and children in our society. In 
particular, Take Back the Night is about women reclaiming the 
right to be free of violence and to be able to walk without fear, 
particularly at night. 


Aline Brown 


Unifor Local 222 
Women's Committee 
Chairperson 


Why We March 


To stand together as women, refusing to be silent about sex- 
ual violence. 

To state our refusal to take responsibility for sexual harass- 
ment, sexual assault, child sexual abuse, incest and battering, 
and recognizing that only the perpetrator of these crimes is to 
blame. 

To celebrate the steps we are taking to support each other 
and to create change. 

WOMEN PROUD OF TIES BEING WOVEN 


WITH THE COMMUNITY 
continues on page 30 


Pain Free Feet 


Money Back Guarantee 


Green Shield Provider 
No appointment walk in service 
: ‘. Plantar Fasciitis 
Sciatica 
Mortons Neuroma 
Back Pain 
Knee Pain 
Hip Pain 
Ankle Pain 
Bunions 
Hammer Toes 


Corns 
Calluses 


Diabetic Treatment — Guaranteed Results 


THE ORTHOTIC WORKS 


191 Bloor St. E. 
Oshawa 
905.720.0783 


2F Tremont Dr. 
St. Catharines 
905.641.1933 
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Women Proud Of 
Ties Being Woven 
With The Community 


Continued From Page 29 


To experience the freedom of what it is like to walk at night 
and not be dependent on the protection of men. 

To remind each other that as individuals we have strength and 
together we are even stronger. 


Rally For Decent Work 


Oct. 1 we'll be heading to Queen's Park for a rally at 1 p.m. 
with a large contingent going from our Local. The Ontario 
government is reviewing the province's outdated employment 
laws. The Ontario Federation of Labour (OFL) is asking work- 
ers for their opinions on precarious work. 

This is an open opportunity to make sweeping changes 
to employment laws to benefit all workers - non union and 
union. 

Myself, alongside many other activists have lobbied MPPs 
to give the details of the heart of the matters of working 
people and pushed for improvements. 

Nov. 25 to Dec. 6 marks The White Ribbon Campaign, which 
is specifically by men speaking out about men’s violence against 


Direct billing of Insurance 
available for GM and 
pase Chrysler employees 
Dr. Janet Brooks 
Optometrist 
Oshawa Clinic 
117 King St. E. 
Oshawa, ON 


Telephone: 905.721.3589 
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women. One action is men wearing white ribbons in support as 
well as having the conversations with others. 


Dec. 6 Candlelight Vigil 


Our Women’s Committee hosts a community event at the 
Unifor Local 222 Union Hall with support from the Executive 
and National Union. There will be flyers in our workplaces and 
see www.local222.ca closer to the date for information. 

Dec. 6 is the National Day of Remembrance and Action 
Against Violence Against Women. An excellent presentation of 
speakers has proven to be touching, educational and action ori- 
ented. Last year's event was largely attended. 

As the Chairperson of our committee, | am proud of our 
success, in weaving our ties in the community and everyone's 
enthusiasm in broadening women in leadership both formally 
and informally in and outside of the workplace. 

In Solidarity. 
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FREE ACCESS 
TO THOUSANDS 


OF ATMS ACROSS CANADA 


ACCESS YOUR BANKING 
CONVENIENTLY 


L = 
Ee 


MOBILE DEPOSIT ONLINE 
APP ANYWHERE BANKING 


CASH 
BACK 


INTERAC & 
E-TRANSFER 


AWCCU has partnered with The Exchange Network 
to offer members free access to thousands of ATMs 
across Canada! AWCCU removed the ATMs outside our 
branches effective June 2016. Visit our FAQ page to learn 
more www.awccu.com/abmfaq 


Auto Worker 


e Community 
Credit Union 
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It Was An Event-Full Summer 


HOPE EVERYONE HAD A GREAT SUM- 
mer. There have been a variety of events that 
have taken place since the last Oshaworker. 
Walk A Mile In Her Shoes, the men’s walk 
that brings awareness to domestic violence 
in our community, was a huge success. Our 
brothers did an amazing job walking in the 
red heels for a very important cause. Team 
Unifor brought in the most in pledges for the 
walk for the third year in a row. 

The Pride event/parade in Oshawa was a 
great celebration of diversity of the lesbian, 
gay, bisexual, transgender and queer (LGBT) 
community. The event welcomed family, 
friends and allies of all ages in a safe and 
welcoming environment. 

Starry Nights dinner, dance and silent auc- 
tion raises funds for Y’s Wish shelter. The 
shelter operates over-capacity year round 
and can always use help from the commun- 
ity. It was a great celebration in our role of 
“Saving Lives, Changing Lives” of women 
and children escaping abuse. 

On Sept. 1 the long awaited inquiry to the 
deaths and disappearances of more than 


fi 
OSHAWA CLINIC GROUP 


Teresa Martin (Knox) 


Human Rights/Employment Equity/ 
Women's Advocate 


1,000 indigenous Canadian women began. 
The inquiry is going to run through to the 
end of 2018. The systemic issues that will be 
looked at are violence, poverty and cultural 
reasons for the vulnerability of indigenous 
women. The inquiry will examine the roles 
of institutions, including police services, 
governments and coroners offices. Families 
have been waiting years for this inquiry in 
hopes of bringing an end to this ongoing tra- 
gedy that has lasted decades. 

By now we should be well into contract 
talks. | understand this is creating a stressful 
atmosphere, but we must remain united at 
this very important time. 

You can reach me at 905-644-2827, mike 
radio 3460, email teresa.martin@gm.com. 

In Solidarity. % 


Union 
Visits 


For those in 
Lakeridge Health 
Oshawa only: 
Anyone wishing 
a visit by 


the Retirees’ 
Sick & Visiting 
Committee 
should call 
the Union Hall 
at 905-723-1187. 


This applies to both 
active and retired 
members of 
Unifor Local 222. 


CANADA'S LARGEST MEDICAL GROUP PRACTICE 


THE RIGHT ADDRESS FOR ALL YOUR HEARING HEALTH CARE NEEDS 


Feasat TL 


a 
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>| 


fe 
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The Oshawa Clinic Group is proud to introduce 


our NEW Hearing Clinic conveniently located in 
the Taunton Health Centre. 


Treasure Your Hearing and Get Your Hearing Checked Annually 
Call Us Today to Book an Appointment 905-721-4969 . www.oshawaclinic.com 
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"211" Program 


BY NOW YOU MAY HAVE NOTICED 
posters and cards in your lunch areas 
about the “211" Program. This service 
offers information and referrals to a 
wide variety of government, commun- 
ity and nonprofit organizations that 
are located within your city. Parent- 
ing programs, homework assistance, 
childcare, youth services, senior and 
caregiver support programs, hous- 
ing and food banks are just some of 
the services that you can connect 
with. The 211 program is accessible by 
phone (dial 211) or on the internet at 
www.211Ontario.ca. 


Employment Equity 
Closed Caption 
Safety Videos 


THE OSHAWORKER 


captioning. For the interim it has been 
arranged that a printable version of 
our current safety videos will be read- 
ily available to all of our deaf and hard 
of hearing members. Please ask your 
supervisor if you need a hard copy. 
Thank you to Don Kinsley for bringing 
this issue to my attention. 


Accessible Parking 


Accessible Handicap and Pregnant 
Parking areas have been reviewed 
by Steve McCullough. Steve is work- 
ing on improving access by providing 
some accessible parking spaces in the 
front parking area of the South Main 
Office. 


Counselling 


Greg Pratt and his team have 
assured me that all new Safety videos 
coming into the plant will have closed 


TD Insurance 


Meloche Monnex 


Home and auto insurance 'U) 


program recommended by UNIFOR 


Local222 


vW 


Over the past 10 years we have 
lost a lot of our community non-profit 
counselling agencies. Good counsel- 


Francine Saunders 


Human Rights/Employment Equity 
Representative 
& Executive Board Trustee 


ling services are not only important 
but vital to the well-being of our 
membership and their families. | am 
working diligently on finding good, 
professional and affordable services. It 
has been brought to my attention that 
some family doctors, with their refer- 
ral, are able to connect their patients 
to counselling services that are free of 
charge. 


Ontario Human Rights 
Commission 
And Family Status 


There is protection and the “duty 
to accommodate” for those mem- 


"211" PROGRAM 
continues on page 33 


Take full advantage of your benefits. 


We have worked with your union to make it 
possible for you to save on both your home and 
auto insurance. That’s why, as a Unifor Local 222 
member or retiree, you have privileged access to 
the TD Insurance Meloche Monnex program, 
which offers you preferred insurance rates and 
various additional discounts. Make the most of 
your benefits — get a quote today and find 
out how much you could save! 


Take advantage of your group privileges: 


You could Save $415* or more when you 
combine your home and auto insurance with us. 


HOME | AUTO 


Ask for your quote today at 1-866-296-0888 
or visit uniforlocal222.tdinsurance.com 


The TD Insurance Meloche Monnex program is underwritten by PRIMMUM INSURANCE COMPANY. It is distributed by Meloche Monnex Insurance and Financial Services Inc. in Quebec and by TD Insurance 

Direct Agency Inc. in the rest of Canada. Our address: 50 Place Crémazie, Montreal (Quebec) H2P 1B6. 

Due to provincial legislation, our auto and recreational vehicle insurance program is not offered in British Columbia, Manitoba or Saskatchewan. 
*Nationally, 90% of all of our clients who belong fo a professional or an alumni group (underwritten by SECURITY NATIONAL INSURANCE COMPANY) or an employer group (underwritten by PRIMMUM INSURANCE 

COMPANY) that have an agreement with us and who insure a home (excluding rentals and condos) and a car on July 31, 2015 saved $415 when compared to the premiums they would have paid with the same insurer 


without the preferred insurance rate for groups and the multi-product discount. Savings are not guaranteed and may vary based on the client’s profile. 
© The TD logo and other TD trade-marks are the property of The Toronto-Dominion Bank. 
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"211" Program 


Continued From Page 32 


bers who are the primary caregiver 
for their aging parents. However, 
even when provided with legal 
documentation, some members of 
management need to be repeatedly 
reminded of this. 

If you are facing the challenge of 
being a primary caregiver to ill and 
aging parents while trying to work, 
you are not alone. Your Union is 
here to support you in any way we 
can. This is a stressful and chal- 
lenging situation and if you need 
support, please do not hesitate to 
contact your committeeperson or 
myself. 


OHSA Section 32 
And “Whisper Campaigns” 
What is apparently known as 
“whisper campaigns” have been 


brought to my attention. These whis- 
per campaigns are the spreading of 
rumours, plant-wide, with the sole 
intent to discredit a Union brother 
or sister. 

If you become aware of a whisper 
campaign please contact myself or 
Greg Moffatt. 


Contacting in Privacy 


| realize that some members do 
not feel comfortable putting a call 
in at work for their Human Rights 
rep. If you find yourself in this 
position, even if it is just a simple 
question, please feel free to send 
me an email! 

| can be reached at email francine. 
saunders@gm.com, phone 905- 
644-1114 mike radio 1114. 

In Solidarity. 


Unifor/GM 
Substance 


Abuse 
Rep 


When you decide you need help, 
and want a referral 
for counselling, 
please call your Unifor/GM 
Substance Abuse Representative 
Tim Fallis: 


# office: 905-644-3723 
@ cell: 905-426-0002 
@ mike radio: 348 


Tim can then refer you 
to the appropriate 
alcohol and drug addiction 
counsellor for your situation. 


Not using your CPAP? 


OSHAWA 


CPAP 


SOLUTIONS 


Struggling? 
CPAP Mask Uncomfortable? 


When was the last time your 
CPAP unit was checked? 


Time to replace your mask or 
other accessories? 


Our licensed respiratory therapist will check your pressure setting, discuss your therapy, 


and address your specific needs. 


We ensure you are cared for by a licensed respiratory therapist. Our customer service 
representative is on hand to work with you and Green Shield directly. 


905-436-1773 


29 Charles Street, Oshawa e Inside the Oshawa Clinic physiotherapy 


Connect with us on Social Media 
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Registered Green Shield provider 
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Dean Howse and 

7 Steve Hunter 
(below) present the 
Car Show's People's 
Choice award to 

Bill Bowden. He also 
took home the prize 
for Best Custom 
1940-50. 


“ae 


Recreation Council Plannin 


a 
_ 


& 


Steve 
Texas Hold'em For Oshawa In October faa 


Chairperson 

Unifor Local 222 
Recreation Committee 
Financial Secretary 


| HOPE EVERYONE HAD AN EXCELLENT SUMMER! SINCE MY LAST ARTICLE A FEW EVENTS 
have come and gone. On Aug. 6 your SEORC hosted the Unifor National Classic Car, Truck & Muscle 


Car Show, held at your Unifor Local 222 Union Hall. We had 
over 40 vehicles on display. There were prizes for everyone who 
participated. The weather couldn't have been better and extra 
special thanks go out to our Local President Colin James who 
was our DJ for the day. There were 11 trophies up for grabs. Here 
are the winners: 


@ Best Hot Rod 1900-1955 - Robert Bradburn 
m@ Best Custom 1940-1950 - Bill Bowden 

m Best Custom 1951-1970 - Joe Roberts 

m Best Coupe 1900-1970 - Keith Poulin 

@ Best Original 1900-1960 - Mike Balzia 

@ Best Original 1961-1991 - Clair Hewitt 

m@ Best Muscle Car 1960-1985 - Jeff Blair 

m@ Best Muscle Car 1986-2016 - Jonathan Loree 
m™ People’s Choice - Bill Bowden 

m@ Best Paint Job - Robert Bradburn 
m@ Best Pickup Truck - Russell Blair 


| would like to thank the folks at CarQuest for all the give- 
aways they very generously provided. | would also like to thank 
the National Union for providing all those excellent prizes for 
every participant, hat, towel, can wrap, plus additional draw 
prizes. It's possible that your SEORC may host this event again 
next year, I'll keep you posted. 

On Aug. 13 the National golf finals were held in Windsor at 
Roseland Golf Club with 120 golfers in attendance. The rain held off 
for a while, but eventually Mother Nature kicked us off the course. 
Next year your SEORC will be hosting this event at Deer Creek. 

This year's Texas Hold'em Tournament qualifier will be held in 
October at your Unifor Local 222 Union Hall. Applications will 
be available soon. 

Until next time, In Solidarity. 
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Dr. S. J. Klein & Associates 


OPTOMETRISTS 


~~ a 


Serving Durham Region for over 25 years. 
We submit Green Shield directly. 
New patients are always welcome. 


~~ a 


Our services include 
Contact Lenses 
Pediatric eye care 


Digital Retinal Photography 
Field testing 
Diagnose, treat, manage and prevent 
diseases and disorders of the eye 


~~ a 


To book an appointment, 
stop by our office or call 


905-576-5444 


~~ a 


We are located at 375 Bond St. W., Oshawa 
between Park Rd. and Gibbons St. 


FALL 2016 


THE OSHAWORKER 


Recreation Committee Welcomes Fall 
With Golf Tournament 


YOUR UNIFOR LOCAL 222 RECREA- 
tion Committee trust all our brothers 
and sisters had a fantastic summer. 
This wonderful weather sure made the 
last three months fly by. 

As of this article, GM Canada still has 
not committed to a product in Oshawa. 
Why GM is allowed to hold this city, 
province and country hostage by our 
governments is sickening. We support 
the bargaining committee but it’s also 
time, brothers and sisters, to get involved 
in the many issues that affect us all. 

Many of our recreation events will 
be affected by all the uncertainty that's 
affecting many of our members. All 
budgets in our Local have had to be 
reduced due to the decrease in the 
number of union members. 

The Unifor Local 222 Recreation 
Committee will still keep busy organ- 


izing events for our members (active 
and retired). Your participation in our 
events has been awesome. Most of our 
functions include friends and family 
and having fun is what our recreation 
events are all about. 

Next time you plan to attend an 
event, try to bring out some new faces 
as participation means we can continue 
to provide programs for everyone. Pre- 
registration and a commitment to attend 
is a necessity now more than ever. 

Our next event will be the Fall Four- 
Person Scramble golf tournament on Oct. 
7 (Thanksgiving weekend) at Bowman- 
ville Golf. The application information is 
in this Oshaworker and online at www. 
local222.ca, $100 per golfer includes 
golf, cart, dinner, prizes, contests. Dead- 
line to enter is Sept. 30, no exceptions. 
This is a family and friends event. 


Attersley Tire 


Est. 1960 


Simply provide evidence of 
your past or present UNIFOR, 
CAW or CEP membership 

to the sales associate 

and receive your 

VIP pricing 


tit 


§ 


Friendly 
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Dean Howse 


Unifor Local 222 
Recreation Committee 
Chairperson 


Rock ‘n’ Roll Bowling at Leisure Lanes 
in Oshawa is on Nov. 19, event director 
Sally DeLaire, also open to friends and 
family. Last spring we held the first one, 
had many new bowlers come out and 
we had a blast. The costs per person 
were minimal. 

Information for all recreation events 
(Local and National) can be found 
in your workplace, at the Union Hall, 
from a Recreation Committee mem- 
ber (Richard Spence, Ron Winterink, 
Sally DeLaire, Steve Hunter, George 
McMillan, Ryan Vandermeer, Dave 
Donaldson, Della Carrette) or online at 
www.local222.ca.% 


Celebrating 


aera A 
i fee... 


cing for all UNIFOR members! 
') Atterstey Tire would like to extend exclusive pricing and discounts to all UNIFOR members. Both active and retired 
& UNIFOR, CAW and CEP members are automatically entitled to exclusive discounts and deals on all products. 


Simply call or visit any one of our three locations: 


Port Perry 
905-985-1444 


Oshawa Peterborough 
905-404-8473 


705-876-1144 


or join us on the web at: 


www.attersleytire.com 
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Affordable 
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ee Golf Tournament es 


. Four-Person Scramble 
4 Friday, Oct. 7, 2016 


Bowmanville Golf Course 
10:00 a.m. Shotgun Start 


**Qpen to friends & family of Unifor Local 222 members** 
$100 per player: $400 per team — includes greens fees & cart 
PEOS 
O Hole-in-One contest 
O Longest Drive: Men’s & Women’s 
© Closest to Pin: Men’s & Women’s 
O Prizes: All teams/players - Random Draw 
O Low Gross: Team O High Gross: Team 
O Steak Dinner (for non-steak eaters please phone Bowmanville Golf Course 905-623-2670) 


Entry Deadline: Friday, Sept. 30, 2016 


Entry forms may be submitted to the Union Hall or any member of the Recreation Committee: 
Richard Spence, Ron Winterink, Sally Delaire, Steve Hunter, George McMillan, Ryan Vandermeer, Dave Donaldson, Della Carrette. 


For more information call Dean Howse at 905-434-7146. 
ENTRY FORM 


Unifor Local 222 Four-Person Scramble 


Shift: Name: 


Phone: 


E-mail: 


Name: 


Phone: 


E-mail: 


Dr. Bryant’s office is now open on Saturdays and 2 evenings! 
New patients and walk-ins are always welcome. 


Coverage for eye exams, eyewear (glasses & sunglasses), 
and contact lenses are directly submitted by our office. 


We offer a variety of services including glasses, contact lenses, 
laser surgery co-management, pediatric eye care, digital retinal photography, 
glaucoma testing, as well as prescribing medications. 


For information or to book an ee sane om 


appointment, please call or stop by Wed: 9am-—6 pm 


our office during the following hours: = Eg... Dear ae 


500 King St. W., Oshawa | 905-434-EYES (3937) | www.DrMichaelBryant.com 
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U2HL Returns To Action Oct. 3 


| HOPE EVERYONE HAD A SAFE SPRING AND HAVE ENJOYED 
the fabulous hot and sunny summer weather we've had this year. 
Soon enough, we will all be spending a good chunk of our time in 
freezing cold arenas! By now | would imagine that everyone has 
begun or is in the middle of their dry land training programs and | 
can't wait to see how great of shape all of our elite players are in 
this season! | would hazard a guess that a lot of these programs 
consist mainly of rounds of golf followed most likely by many, many 
arm curls, using containers varying anywhere from 341 to 355ml. 

There will be one minor change to the league this year which 


Bruce H. CoLEMAN 


Barrister & Solicitor 


Unifor Co-Operating Lawyer 


TELEPHONE 
BUSINESS (905) 885-8146 
FAX (905) 885-7471 
RESIDENCE (905) 885-9296 


50 WALTON STREET 
PORT HOPE 
ONTARIO 
L1A 1N1 


GusBrown 


Scott 
Wood 


Unifor 
Local 222 
Shift 2 
Hockey 
League 


| am excited to announce. We have 
been able to secure a second ice time 
for our Wednesday games and are 
now able to play two games on Mon- 
days and two games on Wednesdays. This has been a work 
in progress for a few years now and | am happy it has finally 
worked in our favour. We will now have all four teams playing 
on the same dates, allowing opposing players to size up their 
competition, as well as boosting the camaraderie within the 
league which is always a great thing. Year after year this league 
continues to grow and get better and faster with a higher quality 
of play, which makes it an enjoyable season for all our players. 
There will be no changes with our team reps, as all four are 
returning. Ron Leger heads up the Blackhawks and will be look- 
ing to defend their championship from last season and try for an 
elusive repeat. Chuck Bickle led his Bruins to within a game of 
the title last year and will try to build off of their Cinderella run 
to the final a year ago. Brick Emerson and the Red Wings will try 
to shake off the season-long effects of a championship hangover 
last year and get back to the top of the standings. And yours truly 
will look to once again build the Canucks into a title contender. 
Hopefully all the scouting I've done in the off season will pay off! 
This year we will be starting our season on Oct. 3, with games 


U2HL RETURNS TO ACTION OCT. 3 
continues on page 38 


Mon-Thurs 7:00 am - 9:00 pm 
Friday 7:00 am - 5:00 pm 
Saturday 8:00 am - 3:00 pm 


PONTIAC BUICK GMC 
WESHONOUR THE COMET GMJEMPLOVEE pee ec ne 


e 2 shuttle service vans for Durham Region including Brooklin 
° * Convenient drive through service department 
arts department - fix auto collision centre 
used vehicles 


+ Have your vehicle professionally serviced 
pa by our team of fellow Unifor members! 


PONTIAC BUICK GMC 


www.gusbrown.com 
NEW: 1201 DUNDAS ST. E., WHITBY - 905-668-5846 « 1-877-666-3312 
OPTIMUM USED: 1425 DUNDAS ST. E., WHITBY + 905-444-3000 


Bring this ad in & save additional 5% at the retail parts counter only. 
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Hopkins St. 
Thickson Rd. 


Optimum 
a yes VEHICLES 


¢ Manufacturer’s warranty 

* 30-day/2500 km no-hassle 
exchange privilege 

* 150+ point inspections 

* 24-hour roadside assistance 
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U2HL Returns 
To Action Oct. 3 


Continued From Page 37 


running every Monday and Wednesday on Shift #2 day shift. All 
games will be played at Ice Sports Arena and game times will 
be the same as last season, at 3:15 and 3:30 p.m. both days. We 
will play a 15-game regular season followed by a six-game round 
robin playoff to determine our A and B Championship Series. 
Both series will be a best two out of three format. 

Due to ice time rental costs increasing, there will be an increase 


Unifor Co-Operating Lawyers 
in 


Cobourg anc Port Hope 


Allan McCracken 


Cobourg (905) 372-2217 
Port Hope (905) 885-2451 


in the registration cost for the league as well. This year the cost 
will be $300 per player. We believe this is a fair value when 
compared to many other men’s hockey leagues in the region, 
with many of those leagues charging well north of $400-$500 
per player. There will be a drop box for cheques and cash at the 
Unifor Local 222 Union Hall starting right after the September 
long weekend. Please make cheques payable to U2HL and make 
sure any cash is well sealed in an envelope. Also, please include 
a current home or mobile phone number you can be reached at. 

We will be conducting the league draft on the weekend of Sept. 
24-25 so please make sure that if you are interested in playing, 
your cash or cheque is in the box or in the possession of myself 
or one of the team reps by no later than Sept. 22. If any players 
interested in playing are unable to get to the Hall or get us the 
registration fee by that time, please feel free to contact me to 
make arrangements by cell at 905-244-5075 (text or call is fine) 
or by email at wood.11@hotmail.com. Also, if any players cannot 
commit full time and wish to be added to our spare list, it is a 
great opportunity to get a few games in as well as get your name 
known to the team reps if you are a newcomer to the league. 

Once again, | would like to thank Jenn Pegg at Ice Sports for 
accommodating us and making our new changes possible and 
also a huge thanks to all of our players, referees, timekeepers 
and especially our team reps for making this such a great league. 

| look forward to seeing all of you in the near future as we 
begin another exciting season! Until next time, get those pucks 
in deep! 


R) Gowen OBeacn PReesort 


Kice Lake, Ortario 


Imagine being on your rooftop patio enjoying the magnificent views overlooking beautiful Rice Lake. 
20 minutes North of Cobourg and 50 minutes from Oshawa. 


troducing Mew (0 eae Citended aces 


April 1st - January 30th ¢ General Coach ¢ Canadian Made - Custom Built 
All Resort Amenities Included 


Toll Free: 1-800-263-7781 | www.goldenbeachresort.com 
7100 County Road 18, Roseneath, ON KOK 2X0 
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) At Professional Hearing Services... 


HEARING SERVICES 


Hearing Health is a Family Affair! 


Services We Offer 


Consultations and hearing tests with 
registered Audiologist Nav Balsara, MS 


Hearing Aids and Assistive Listening Devices 
Prescriptions, Ear Plugs, Service & Repairs 


Free supply of batteries with purchase of 
hearing aids some restrictions apply 


Saturdays available by appointment 


222 King Street, East, Suite 207 
Bowmanville (905) 623-1994 
www.bowmanvillehearing.com 


220 Dundas Street, West, Suite 405 
Whitby (905) 666-8000 
www.whitbyhearing.com 


601 Harwood Avenue, South 
Ajax (905) 428-7555 
www.ajaxhearing.com 


))) Proud to serve the needs of Unifor members in 
Durham, Clarington and Northumberland 


))) No extra charges above your insurance 
coverage or for family members covered 
under your benefits package 


)) ADP. DVA, WSIB, and GM insurance 
coverage accepted 


))) Rental hearing aid program now available 


257 Division St., 
Cobourg (905) 373-1470 
www.cobourghearing.com 


1371 Neilson Road, Suite 317A 
Scarborough (416) 286-9800 
www.scarboroughhearing.com 
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Truck/Car Hockey Starts Sept. 20 This Year, 


More Players Welcome 


WELCOME BACK TO A NEW SEASON OF TRUCK/CAR 
Hockey. | would like to congratulate Bond Optical again for their 
first place finish and taking the Eric “Sea Dog” Smith “A” Cham- 
pionship trophy. Congratulations to the “B” and “C” winners as 
well. 

The season is starting Sept. 20. We are still looking for players 
and spares. Our games are on Tuesdays and Thursdays on Shift 
#2 in the morning, 11 a.m., 11:15 a.m., and 12 noon. Anyone who is 


CROWN MAINTENANCE INC. 
OUTDOOR POWER EQUIPMENT e¢ SALES & SERVICE 


Factory Authorized Service Centre 


ae CAMPBELL 
Vibiss| nonpn << BR 


MURRAY] 
<@€ODIAK = ED Powermatea WRU 


Parts, Sales and Service To All Makes 


1280 Terwillegar Ave., #7, Oshawa, Ont. L1J 7A5 (905) 723-6057 


Did you know that 47% of adults age 60-79 have hearing loss?! 


a Unifor member can sign 
up. The draft was on Sept. 
1 and all players should 
have been notified by now 
what team they are on. 

This year there is no 
maintenance hockey 
league, so anyone from 
that league is welcome to 
join us in the Truck/Car 
League. There will be a 
box at the Unifor Local 222 
Union Hall for cheques or 
you can leave them at the 
rink. Please make them 
out to Truck/Car Hockey 
League in the amount of $265. 

Hope you all had a great summer and looking forward to see- 
ing you all on the ice. If there are any problems call the reps 
any time: John Perrault 905-259-3825, Steve Wilson 905-442- 
4977, Chuck Bickle 905-242-5019, John Deboo 905-441-7745, 
Myron Wijtowych 905-914-7470 and Roly Felegemacher 905- 
442-2187. 


John Perrault 


Unifor Local 222 
Truck-Car Hockey League 
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A Champs - Bond Optical. 


(—— OUTER EAR —— MIDDLE EAR y INNER EAR 


Your hearing difficulties could be caused by damaged hearing 
hair cells inside your inner ear (cochlea). When damage occurs 
in the high-frequency areas of the cochlea, speech may sound 


garbled and comprehension may become difficult. 


A comprehensive hearing assessment will identify the 


challenges you face and what can be done to help improve 
both your hearing and your comprehension. It takes less than 
60 minutes, you don’t need a referral from your doctor, and 


there's no cost or obligation whatsoever. 


CALL US TODAY TO BOOK YOUR FREE HEARING TEST! 


More than 100 locations in Ontario! 


1-888-876-9255 


or visit ListenUPcanada.com 


li 
Healthy 


Hair Cells 


Hair Cells 


(Oy ListenUP! 


CANADA 


Hearing tests are provided free of charge for adults ages 18 and older. Some conditions may apply. Please see clinic for details. [1] CampaignForBetterHearing.org/Research 
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FOR SALE 


Sonoid heat and massage chair with 3 
motors and roller, upholstered in brown 
plush fabric. Call: 905-728-2764 


lrobot Roomba Pet Series 595, like new 
$200, Hoover steam cleaner LS Edition 
$125, excellent condition. Call: 905-697- 
6493 


1979 Buick LeSabre, 454, bo, upright 
freezer, $500 obo, 1989 Chev Cavalier 
224 conv., like new, no rust, $9000 obo. 
Call: 905-983-9602 


Small aluminum bar sink, large Kenmore 
microwave, cherub lamp and stand, new 
beaded wedding dress size 7-8, glass 
bar set and stools. Call: 905-240-1683 


Mobile home, Florida, 20 miles north 
Tampa, 38’ Florida room, carport, 2 
sheds, 2 bathrooms, dryer, 1 bedroom, 
furniture included, $16,000. Call: 705- 
878-4792 


4 Firestone winter tires, fits 2009 Pontiac 
G5, used 2 seasons, 5 bolts, 205/55R16, 
$250. Call: 905-723-1098 


Celebrity Sport DX handicap scooter, 4 
wheel, made by Pride, excellent condi- 
tion, $1500. Call: 905-434-8575 


2 skill saws, chainsaw, dress shirts, 2 
end tables, Sanyo stereo electric reclin- 
ing chair, dehumidifier, window air con- 
ditioner, massaging foot spa, 2 leather 
jackets. Call: 905-723-6841 


18’ round above ground pool, acces- 
sories, pump, filter, vacuum, hose 100’, 
backwash hose, childproof ladder, cover, 
everything $300. Call: 905-728-6400 


RespirAide electronic air purifier, excel- 
lent condition, paid $3600, asking $1800, 
one horse cutter, built 1905 Guelph, Ont, 
Armstrong & Son, asking $1000. Call: 
905-723-8474 


1987 Buick 3.8 G.N. turbo drive line. Call: 
905-983-5836 


Uy) 


UNIFOR 
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DEADLINE FOR THE 
WINTER 2016 ISSUE 


IS FRIDAY, 
NOVEMBER 11 
AT 4 P.M. 


Lawnmower Murray 20 in., good condi- 
tion, $40. Call: 905-728-5705 


Equinox snow tires Dunlop SJ6 
P235-657-17, on steel rims, $800, 
WeatherTech floor mats $90. Call: 905- 
720-2385 


Foosball table, Roberto Sport, Italy, 
53x30x35, tempered glass playing ser- 
vice, 12 balls, recreational or commercial 
use, $600. Call: 289-240-3315 


2002 Monte Carlo Dale Earnhardt Edi- 
tion original auto 2-door coupe, leather 
interior, never winter driven, 99,000 km. 
Call: 519-998-3056 


THE OSHAWORKER 


35” Hitachi colour TV, original owner, 
mint condition, best offer, new in 2000, 
used for 6 years. Call: 705-799-7641 


1990 Dodge pickup 318, 4 spd OD, 
chrome wheels, black, $4000, Chrysler 
400 motor, rebuilt, $1900. Call: 705-439- 
1513 


Ammo, 375 HH, 300 grain, 2 Remington, 
1 Federal, $20 each, 3 for $50. Call: 905- 
885-5228 


2014 GM box liner 6ft 6in, kids’ Batman 
bicycle w/training wheels, snowmobile 
jack, caboose tow bar, 6.75 hp Briggs 
motor, LG surround system. Call: 905- 
623-0755 


Older furrow plow, 10’ cultivator, bush 
hog, rotary mower, tractor chains, fit 
MF 35, 14.9/28 tires, diesel fuel tank, w/ 
pump, 8.5’ wood snow fence, 20 side- 
walk slabs. Call: 905-263-2084 


Small chest freezer $175, traditional 
style hardwood pedestal kitchen table, 6 
chairs $325, 4 chrome 15” rims and tires 
off GM Tracker 4x4 $150. Call: 289-893- 
1363 


LU) 


MBX-500 Supercycle older mountain 
bike, great condition (needs minor repair) 
$60, pair of Ford Van 15” bolt rims, one 
new Uniroyal tire HR-78-15", off 1978 
Olds. Call: 905-725-7249 


Fisher Price highchair, Evenflo stroller 
(navy/blue/grey), 2000 GM_ Tracker 
4x4, 212,000 km, 3.3 Caravan alterna- 
tor, 1 new All Terrain Roughrider P205- 
75-R14. Call: 289-675-4300 

2 14” Michelin tires P205-75-R14 on GM 
5 bolt steel rims, 1 Hercules tire P205- 
65-R15, 1 whitewall Motomaster P225- 
75-R15, 1 Michelin P215-60-R16. Call: 
905-448-5636 after 6 pm 

Moving, Samsung 54” HDTV $350 obo, 
oak bar, 3 stools $325 obo, 1950 Chev 
Classic glass, lots more. Call: 905-431- 
0081 

Northtrail Steel Bush Buggy, reasonable 
to good condition. Call: 705-432-2595 
Snowtires, nearly new, Timax Arctic Gen- 
eral, size 215/60 R16950. Call: 905-728- 
9041 


WANTED 
1991 Firefly, or same as, for parts or res- 
toration, oxygen and argon cylinders or 
bottles. Call: 705-277-9495 


U, 


Local222 


UNIFOR 


MEETINGS 


The General Membership meeting is held at 3 p.m. on the first Thursday 
of every month except July & August. 


The General Motors Unit meeting is held at 3 p.m. on the third Thursday 
of every month except July & August. 


The Oshawa Area Skilled Trades Council meeting is held at 3 p.m. 
on the fourth Thursday of every month except June, July, August & December. 


Unifor Family Auxiliary meetings are held at 7 p.m. on the first & third Tuesday 
of every month except July & August. 


The Retirees’ Chapter meeting is held at 1 p.m. on the first Monday 
of every month except July & August. 
ALL MEETINGS ARE HELD AT THE 
UNIFOR LOCAL 222 UNION HALL - 1425 PHILLIP MURRAY AVE., OSHAWA 
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PLEASE PRINT YOUR AD BELOW: 


FALL 2016 


| 

| 

1. 2. 3: 4. 5. | 
6. 7. 8. 9, 10. | 
| 

11. 12. 13. 14. 15. | 
16. 17. 18. 19. 20. | 
Phone #: Name: Serial #: | 
| 


Your advertisement can be delivered to the Unifor Local 222 Union Hall at 1425 Phillip Murray Avenue, Oshawa, Ontario L1J 8L4; 


OR by fax to 905-436-9515; OR by email to local222@local222.ca 
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OSHAWA PERMANENT 
BLOOD DONOR CLINIC 


Approximately every minute of every day, someone in Canada needs blood. 

In fact, according to a recent poll, 52 percent of Canadians say they, or a family member, 
have needed blood or blood products for surgery or for medical treatment. 
Unifor Local 222 has joined Canadian Blood Services’ Partners for Life program. 
Whenever you donate blood, let them know you are a Unifor Local 222 member. 
There is a Permanent Blood Donor Clinic in Oshawa, located at 
1300 Harmony Road North (southwest corner of Taunton and Harmony). 


Please call 1-888-2-DONATE (1-888-236-6283) 
to book your appointment. 


Trillium 
Gift Of Life 
Network 


Ontario’s Organ and Tissue 
Donation Agency 


Give The Gift Of Life! 


You Can Now Register Online! 
Please visit www.beadonor.ca é. 
and follow the instructions. 


For more information, please call 
Trillium Gift of Life at 1-800-263-2833 


Canadian Blood Services 
it's in you to give 
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VOLUNTEERS NEEDED! 


arty Habitat. 


Durham 


Habitat For 
Humanity Durham 


Habitat for Humanity Durham is 
currently building an exciting new 
project called Centre Towne. Help build 
homes as well as hope for 24 families. 
Please call 905-428-7434 to volunteer. 
Play a significant role in building a 
stronger community. Your assistance is 
needed and greatly appreciated. 


Meals On Wheels 
Drivers 


Community Care Durham 
is always looking for volunteers 
to drive for Meals on Wheels, 
provide friendly visits, or to 
transport people around. 
Call them at 905-430-5613 or visit 
www.communitycaredurham.on.ca 


Information 
up Durham 
Y  \ebsite 


The United Way 

of Durham Region coordinates 
volunteer opportunities 

at many area agencies. 

Check out the 

Information Durham website at 
www.informdurham.com and click 
on ‘Search Volunteer Opportunities’ 
or call 905-434-4636. 


DMHS 


Durham Mental Health Services 


Are you or someone you know 


in crisis now? 


24-hour telephone support line: 


905-666-0483 
or 1-800-742-1890 


B)ISTRESS 
(CENTRE 
‘BPURHAM 


“helping those in distress to cope...” 


24/7 Distress Helpline: 
905-430-2522 
or 1-800-452-0688 


O uniror 


KidsHelpPhone.ca 
1800 668 6868 


Kids Help Phone 


24/7 phone 
and online counselling 
available at: 


1-800-668-6868 or 
KidsHelpPhone.ca 


FALL 2016 


S When You Schedule Your 
[et 7 0} Off Appointment Online 


Your Next Service Visit Visit millsbuickgmc.com/service 


From oil changes to engine replacements, nobody knows your vehicle better for 
service and maintenance, than our Certified expert technicians. 


- Service Specials - Tire Storage - Senior Savings 


- Shop For Winter Tires - @igileliiercentemctonnyaciacecicela:) 


Genuine Parts & Accessories You've Been 

- Customize your cars, trucks, SUV's and vans InA Collision, 
with 100's of apcessolies | Now What? 

- AC Delco Brakes, Batteries and Filters 

- Installations by our Certified Technicians DOWNLOAD OUR 


to protect your vehicle warranty COLLISION 101 TIPS 


- Fitted Weathertech floor mats for all makes millsbuickgmc.com/collision , 
and models | 


SERVICE 905 432 7333 


PARTS 905 723 8105 mills? c= eo 


COLLISION § 9057232953 whatever it takes 


We are always open online at millsbuickgmc.com 


Here are the official websites and 
social media accounts to use to find 
accurate information on Auto Talks 2016: 


Unifor Canada Invest in ‘Canada 
unifor.org /autotalks16 Se sna ge 


Fj AutoTalks16 
WY @AutoTalks16 


Unifor Local 222 
local222.ca 


Ei uniforlocal222 
WY @uniforlocal222 


#GMOshawaMatters 


gmoshawamatters.ca 


i Jobs Ty 
Ej GMOshawaMatters sae a 


YW @GMOshawaMatters 


PM40032015 


